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Armed Police Force Rules, 2060 (2003)

Date of Publication in the

Nepal Gazette

2060.2.12 (26 May 2003)

Amendments

1. Armed Police (First Amendment) 2060.11. March.
Rules, 2060(2004) |

2. Armed Police (Second Amendment)

Rules, 2063(2006) .15(31 July 2006)

3. Armed Police (Third Amendmen

Rules, 2063(2007) 2063.10.19(2 Feb. 2007)

4. Armed Police (Fourth Am

Rules, 2064(2007) 2064.8.3(19 Nov. 2007)

5. Armed Police (Fifth

Rules, 2065(2009) 2065.12.31(13 April 2009)

In exercise ers conferred by Section 36 efAnmed Police Force Act,

e Government of Nepal has framedal@wving Rules.
Chapter - 1

Preliminary

1. Short Title and Commencement (1) These Rules may be called as
"Armed Police Force Rules, 2060 (2002)".

(2) These Rules shall come into force immediately
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2. Definitions: Unless the subject or the context otherwise reguin

these Rules,-
(@) "Act" means the Armed Police Force Act, 20500(2).
(b) "Headquarters" means Armed Police Headquarters.

(c) "Armed Police Personnel" means Senior Armed icEol
Constable, Armed Police Constable, Armed Policeisfesst

Constable and Armed Police Personnel.

(d) "Recruit" means an Armed Police Personn ning period

having newly appointed.

(e)  "Promotion Committee" means {8 ion commithsereferred

to in Rule 33.

e, son, unmarriedgtder, adopted

() "Family" means husband

son, unmarried adopted daughter, father, mothesteqr mother

whom the Arm Police-personnel himself or herdaf to

maintain and tsubsist and this term also includesdayfather,
in the case of male Armed Police atitkef-in-law,

law in the case of a female Armed Police.
Chapter- 2

Class, Post and Office of Armed Police

3. Class and Post of the Armed Policg1) There shall be the following

classes in the Armed Police Service:

Gazetted Non-Gazetted
Special class First class
First class Second class
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Second class

Third class
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Third class

Fourth class.

(2) There may be following posts in the classesefeyred to in

Sub-rule (1):

Gazetted

Special class -

First class

Second class

n-Gazetted

First class

Second class

Third class -

Additional |

General and
tor General
olice.

Inspector

of the A

Inspector General
enior Superintendent of
med Police.

Superintendent and Deputy
Superintendent of the Armed
Police.

Inspector of the Armed

Police.

Senior Sub-Inspector of the
Armed Police.

Deputy Inspector of the
Armed Police.

Assistant sub-Inspector of the
Armed Police.

Senior Constable of the
Armed Police, Constable of
the Armed Police and
Assistant Police Constable of
the Armed Police.
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Fourth class - Armed Police Personnel and
Recruit
(3) There may also be different technical post&ngeor class-
less posts or equivalent thereto in different @dassf the Armed Police

service.

Offices and Chiefs of Office of Armed Police Fae (1) There
of the

shall be the following chiefs of offices in the lfmling offi

Armed Police Force:

(@) Armed Police Forcelnsp General of
Headquarters ned Police

(b) Armed Police
Training Institute ¢ | General of the Armed

Police or Deputy

Inspector General of

the Armed Police

| Armed PoliceDeputy Inspector
‘ce Brigade General of the Armed
Police

Armed Police ForceSenior Superintendent
Training College of the Armed Police.
Armed Police ForceSenior Superintendent
Ukti Training College  of the Armed Police.
Armed Police Force Superintendent of the
Special Task Force Armed Police.
(99 Armed Police Force

Assistance and Service

Directorate
(h) Armed Police ForceDeputy Inspector

Battalion General of the Armed
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Police or  Senior
Superintendent of the

Armed Police
(i) Armed Police ForceSenior Superintendent
Training Center of the Armed Police or
Superintendent of the

Armed Police

() Armed Police Force Superintend

of the
Border Security Office  Armed Police,

(k) Armed Police ForceDeputy ‘Superintendent
Gulm

() Other Armed Polj

Offices as

rmed Police

prescribed

‘of Nepal may, by a Notificatiorthe Nepal
Gazette, make
forth in Sub-rule

n in the offices and posthief of office as set

Chapter - 3

ulfillment of Posts of the Armed Police

Fulfillment of Post of the Armed Police Service(1) The following

posts of the Armed Police Service shall be fuldilimm the following

manner:
Posts By open By promotion

competition( in (in percent)

percent)
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(@ Armed Police 100% X
Peon or

equivalent thereto

(b) Armed Police 100% X
Personnel
(c) Assistant X 100%

Constable of the

Armed Police
(d) Constable of the X

Armed Police

100%

(e) Senior Constable 100%
of the Armed
Police
)] Assistant  Sut 75%
Inspector
(9) x 100%
spector of the
med Police
Senior Sub- X 100%
Inspector of the
Armed Police
Inspector of the 60% 40%
Armed Police
()] All posts above X 100%

the Armed Police

Inspector

(2) Notwithstanding anything contained in Sub-rylB), the
technical posts of the Armed Police shall be fiddll through the open
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competition or promotion as may be determined ley @overnment of

Nepal.

(3) Notwithstanding anything contained in thesed3uin order
to make inclusive the Armed Police Service, Fortyepercent posts of
the posts to be fulfilled by open competition shadl set aside and be
filled up by having separate competition betweere tiollowing

candidates only, by considering the percentagedatd percent:

(@) Women -Twenty Percen

(b)  Adiwasi/Janjati

(c) Madhesi ' ght Percent
(d) Dalit
(e) -Five Percent

(1) For the purposes of Clauses (a), (b),
(c) and (d) of this Sub-rule, "women,
Adiwasi/Janajati, Madhesi, and
Dalit" means women
Adiwasi/Janajati, Madhesi, and

Dalit who are backward

economically and socially.

(2)  For the purposes of this Sub-rule,
"backward area" meamgcham,
Kalikot, Jajarkot, Jumla, Dolpa,
Bajhang, Bajura, Mugu andHumla

districts.
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1(4) For the purposes of the fulfillment of postsrguant to
Sub-rule (3), the description of the woméwaj wasi/Janajati, Madhesi
and Dalit community who are backward economically and sbgcial

shall be as specified by the Government of Nep#iénNepal Gazette.

Provided that, any womeAdiwasi/Janajati, Madhesi andDalit
community shall be deemed to be backward econolyieald socially

until so specified.

(5) In submitting an application for the post pursuant

to Sub-rule (3), the following evidences have tal

(@) In the case oAdiwasi/Janaj iled by the Nepal

Foundation of the of Indigenous

Nationalities af\di wasi

(b)

(€)

Nepal Gazette &dadhesi,

In the case of backward area, a recommenddtyothe
concerned Village Development Committee or
Municipality that he concerned person has permayent
resided in any district set forth in Sub-rule (3)da
obtained the citizenship certificate from the conee
district and has resided permanently in the saraeepat

the time of making application.

1Inserted by the Fourth Amendment.
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2(6) While determining the percent pursuant to Sule-(3), if
there is a fraction that is less than One perctrd, fraction shall
continue to pass on to the immediately next comtyuwf the

community in respect of which such fraction hasiitesl.

3(7) If no application is made for posts set asidespant to Sub-
rule (3) or the posts cannot be fulfilled becaulsa equired number of

candidates could not succeed, then such shortiatber of posts shall

be fulfilled from the candidates for open competitias ret
Sub-rules (1) and (2).

6. Restriction in_fulfilment of posts: Any he Armed Police

Service shall not be fulfilled in any other’ gcept as provided in

these Rules.

(2) Salary and other ces shall not be paiéss the pay

roll has been passed from t lice Records Kgépifice in the case

of Armed Police worki the Headquarters andceff located in the

valley and from the " Bunds and Accounts Comptrallffice in the case

other offices.

the post of Armed Police ServiceThe following

all appoint to the following post oétArmed Police:
To the Gazetted Post, the Government of Nepal.

(b) To the post of Senior Sub-Inspector of the AtnRolice, Sub-
Inspector and Assistant Sub-Inspector of the Arnkedice,

Inspector General of the Armed Police.

2 Inserted by the Fourth Amendment.
3 Inserted by the Fourth Amendment.
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(c) To the Sub-Inspector of the Armed Police, Dgplrispector
General of the Armed Police or the Armed Policadeff senior

to that post,

(d) To the post of Senior Constable of the ArmeticepConstable
of the Armed Police, Assistant Constable and Pdteesonnel of
the Armed Police, Superintendent of the Armed Rabic Armed

Police Officer senior to that post.

(e) To the post of Armed Police Peon or equiv
Superintendent of the Armed Police or_

senior to that post.

Necessary qualification for qettin ted tothe Armed

Police Service: (1) The following. ations shall be required

order to be appointed to the fol g post of Arened Police Service

to be fulfilled through open

(@ Fof Armed Police Inspector:

having completed the age of Twenty One
years and not crossed the age of Twenty
Four years on the day of publication of the

advertisement,

having obtained Bachelor degree or
equivalent thereto from any recognized

university,

(3) having obtained the Nepalese Citizenship
Certificate,

(4) having at least Five feet Two inches height,

10
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(5) chest having Thirty One inches in normal
position and thirty three inches while getting

inflated,

(6) eyes not having weaker than plus or minus

two,

(7) having obtained fitness certification by a

physician as prescribed by the Headquarters,

(8) having obtained good ter certificate

(9) havir ' been convicted by the court of
a criminal offence involving moral

pitude,

having not been involved in politics,

having not obtained the membership of an

organization with destructive objective,

having not been dismissed from the service,
with being disqualified for the governmental

service in the future generally.
(b)  For Armed Police Sub-Inspector:

(1) having completed the age of eighteen years
and not crossed the age of Twenty Two
years as on the day of publication of the

advertisement,

11
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(2) having obtained certificate level degree or
equivalent thereto from any recognized

university,

(3) having obtained the qualifications as referred

to in Clause (a) above.

(c) For Armed Police Personnel and Armed Police

Peon or equivalent thereto:

(1) having completed the a Jeighteen years

and not crossed th of Twenty Two

years as on the f publication of the

_equivalent thereto,

having the qualification of reading and
writing generally, in the case of Armed
Police Personnel.........: 4 and Armed

Police Peon,

(3) chest having Thirty inches in normal
position and Thirty Two inches while getting

inflated,

(4) having obtained the qualifications as referred

to in Clause (a) above.

4 Amended by the First Amendment.
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(2) Notwithstanding anything contained in Sub-rulk), a
person working in the Armed Police Service may lbezdhe candidate
for the posts of the Armed Police Service to bdlledl through open

competition until the attainment of the age of Tihyears.

(3) Educational qualification and other qualificati for the
technical post of the Armed Police Service shalbbgrescribed by the

Commission.

Chapter- 4

Functions, Duties and Powers of the Armed Police

Service Commissio

n-by the Commissio The
ission for thleéliment of vacant

may be conduicteahy one or more

9. Mode of examination to be
examination to be given by '
posts in the Armed Poli

manners as mention

Practical examination.
(e)  Written examination,
® Interview, and

(e)  Other manner as prescribed by the Commission.

10. Provision relating to curriculum of the examindion: The

curriculum of the examination to be given pursuanRule 9, allotment

13
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of marks, and method of evaluation shall be asrowted by the

Commission.

11. To advertise for competition (1) The Commission shall publish or

cause to publish advertisement for the competitmriulfill the posts
falling vacant in the Armed Police Service in neajsers or other means
of communications to be circulated in differenttpasf Nepal, setting

out necessary details.

(2) In the advertisement to be published purs -rIe (1)

the following things, among others, shall have

(@) Method of examination

(b)  Time limit of at fifteen da§sfor making

application.

(3) Any candidate, desiring to participate in thempetition
all have to submit {h@ieation form to the

orescribed in the advertiserabyng with the

pursuant to Sub-rule
place and in time~e

examination fee

1y applications submitted pursuant to Suler(3) is
fou pbe in due form upon scrutiny by the Corsmis, the

rned candidate shall be given an admissiah car

Provided that, no any action shall be taken oragh@ication not
accompanied by the examination fee and not setothdr details as
mentioned in the advertisement or not submittediwithe time limit as

prescribed by the commission.

(5) The examinations to be given pursuant to tiiades shall be

conducted in the centers as prescribed by the Cssioni

5 Amended by the Third Amendment.
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(6) Generally, the advertisement published purstargub-rule

(1) shall not be cancelled.

Provided that, if any incidental difficulty occutbe Commission
may cancel or postpone the published advertiseriawept in the case
of such postponement or if the application of aapdidate has been
rejected, the examination fee paid by a candidatéhé Commission

shall not be returned back.

kind of

enter while

Examination or Advertisement may be cancelle

disorder or irregularity occurs in the exa
conducting any examination by the Com or éxamination
could not be conducted fully or partly i @nters due to the
cause of any obstruction or hindran Comanmssiay cancel the
examination of that day or | amination of thencerned

advertisement setting out th thereof.

Level of Examinatio level of examination to be conducted by

the Commission pass percentage of each pa@r Isb as

on equipped with the means for such exatnm. In so taking
practical examination the commission may a&e the cooperation
of expert of the concerned subject. The level amgsspercentage of the

practical examination shall be as prescribed byGbmmission.

Selection If there are not sufficient candidates for writt@npractical
examinations according to the number of post tdilkes up or it is
impossible to take such examination due to anyrotbéason or it has

not been found necessary to take such examinatiomrfy particular

15
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post, the Commission may select the candidate girother method as

the situation required.

Publication of list of successful candidateShe Commission shall

publish the name list of the candidates, who hdtained more marks
having passed the written or practical examinaiwenwho has been
found more qualified out of the candidates, in pmeportion of vacant

post as prescribed by the Commission, for the mé&ion of the

concerned candidate.

Formation of Interview Committee (1) The Co sion shall, from

time to time, form an interview committee :
candidate whose name has been inclu 1 theuisuant to Rule
16, and the person as prescribed b ommissial preside over

the committee.

(2) The Rules of proc of the interview cottewi as referred

to in Sub-rule (1) shall s prescribed by then@asion.

Nomination of ex or specialist The Commission may nominate

the required ex or specialist for the work ® ferformed by it

under t

Provision relating to remuneration The expert, examiner, member

' interview committee or other person relatéith the examination
be conducted by the Commission shall be provigeith such

remuneration as prescribed by the Commission.

To prepare merit list The merit list shall be prepared by adding the

marks secured by a candidate who has appeareé extimination and
marks as prescribed by the Commission for the idivisof the
educational qualification as mentioned in the aiils@ment in the case

of open competition conducted by the Commissiorsamt to Rule 9.
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To_enquire_into_conduct An inquiry shall have to be made as to

whether or not a candidate to be freshly appoindetthe Armed Police
Service has been convicted of any criminal casesluimg moral
turpitude or whether or not he or she has been mbme of an
organization having destructive objectives or wketbr not he or she
has been a member of any political party and lifais been found that
the same has not been occurred, only such persdinbghappointed to

the post of the Armed Police Service.

To recommend as per the merit order: (1) jIn making
appeint, the
spared pursuant to
r the fuéfitltimand the
nt the recended person
tted Officent &ifteen days in the

sis of the mené@ammended by the

recommendation of the name of a candid
Commission shall recommend as per the
Rule 20 and as per the demand
appointing authority shall have tg
within one month in the case o
case of non-gazetted, on t
Commission and the i ation of appointment shalNe to be given

to the concerned ¢ ate and commission thrdugffestest means.

recommendation pursuant to Sub-riijeltfe name

list of the native candidate up to the pertcan prescribed by the

f of total vacant post as per the mdrdlishave to be

(3) The candidates whose names are included iralteenative
list pursuant to Sub-rule (2) shall be appointegesthe merit only in

the following circumstances:

(@) If the recommended candidate does not rechwve t
appointment letter within Thirty days of the
publication of notice or of receiving the notice of

appointment;
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(b) If the post falls vacant due to the death of a
recommended candidate or resigns or he or she has
been appointed to the upper post within his or her

probation period;

(c) In fulfilling the post falling vacant under the
circumstance as referred to in Clauses (a) and (b),
the appointing authority shall appoint the candadat

ormation

from the alternative list and give tl
thereof to the Commission se t the reason

why the post has fallen vac

[ in Sub-ru® no
erettpary of the period of

(4) Notwithstanding anything co
alternative candidate shall be appoi

One year of the recommendation by the Conumissi

Review may be mad the Commission has sent the

recommendation for ppointment and if it isuised to get back

the recommendati efore giving the appointmetief, due to the
reason of wro ription given by the recommdncendidate, the
Commission.,, may publish another notice of merit ligbr
recom tion by cancelling the first mentionedoremendation

he reason thereof.

maintain _secrecy All types of records related with the

examination to be given by the Commission shakdya secretly.

To take oath Every Armed Police personnel appointed for thst fir

time shall have to take an oath in the format asgibed in Schedule-
1.
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Personal details form (1) Every Armed Police personnel appointed

for the first time shall have to fill up three cepiof the personnel

details form in the format as prescribed in Schedul

(2) The following offices shall keep record of ghersonal details
of the following Armed Police personnel shall bgke the following

offices:

(@) In the Police Records Keeping Office

Police personnel of all levels.

(b)  In the Ministry of Home Aff Headquager

of the personnel fro d Police Assistant

Inspector up to Ar e Inspector General.

(¢) Inthe concer gional Headquarters okakbll

sonnel of the concerned region.

(3) The liability 2eping up-to-date recordsadif description

including transfer,- otion, departmental actisimall be of the

Record Keepin pursuant to Sub-rule (2).

od In newly appointing to the permanent post of the
ce Service one shall be kept in a promaperiod of one
m the date of completion of the trainingipe. If the work and
vities found to be unsatisfactory during th@hation period or if
one fails in the Armed Police basic, Armed Polieehnical or recruit
training as prescribed in these Rules, the appe@ntnof such person

shall be cancelled. If the appointment of any ArrRedice personnel is

not so cancelled, the same shaHo facto be valid after the completion

of the probation period.

To maintain seniority: In maintaining the seniority of Inspector of the

Armed Police and Assistant Inspector of the Armemice, whose
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appointment has been validated upon the completiathe probation
period pursuant to Rule 27, the same shall be aiaed on the basis of

the marks secured by them in the Armed Police @fgBasic Training.

Annual report: The Commission shall have to submit the annual

report of works done by it to the Government of AlegMinistry of

Home Affairs.

Chapter -5

Transfer, Deputation and Promoti

Power to transfer and depute(1) The Arn ice shall generally

be transferred on rotational basis in v. aihe unit wise basis.

Explanation: For the pu . of this Sub-rule, the unit-wise

transfer means the transfer € Armed Policevisgrin a battalion,

gulm and other offices ivalent thereto.

If any Armed Police, showing a reason, intetads

leave the office where he or she is serving anoeto

transferred to another Armed Police office and
makes an application to the office where he or she
Is serving and such an office has made
recommendation for the transfer and the Armed
Police office where he or she intends to be

transferred to gives consent,

(b) If the Headquarters thinks necessary for any

technical post or special work.
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(3) The following authority shall have the powerttansfer and

depute to an Armed Police:

(@) The Government of Nepal, in the case of thadgen
Superintendent of the Armed Police and Officer

above the said level,

(b) Inspector General of the Armed Police, in thsec

of the Deputy Superintendent of the ed Police,

and Armed Police below that leve

(c) Deputy Superintendent of t >_Arimed Police hia t
case of Deputy Inspect e Armed Police and
the Armed Police . hat level within own

region,

(4) Generally, no Arg lice shall be posted mtran

eighteen months in the st area and more Thage years in the

same place.

31. Acting, ad inteti

occurs in de day function of the office duefatiing vacancy of any

and officiating provision: (1) If any obstacle

rmed Police Service, work may be cdusebe done by

pointment as acting to that post.

(2) In appointing as acting pursuant to this Ruésting
ppointment shall be given only to the Armed Polide has secured
highest marks for promotion, out of the Armed Polane level below

than that post.

(3) Any Armed Police personnel who has been appdirds
acting to the post shall have the right to useitlmgnia of and exercise

all powers of the said post.
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(4) The following authority shall appoint as acting the

following post of the Armed Police:

(@) The Government of Nepal to the post of gazetted

level Armed Police,

(b) Inspector General of the Armed Police to thetpo

of non-gazetted level of the Armed Police.

the notice thereof shall have tc iven to them&d Police

Headquarters.

Provided that, g no acting shall be degphivethe post of

non-gazetted level of t med Police.

Any Armed Police who has been designated tcaaccting

11l have the right to exercise all powers of sacting post.

(8) In cases where no acting or aid interim hasbaescribed
and the office-in-charge absents not exceedingrmoeth due to any
reason, the senior most Armed Police of the sareedghall perform

the functions of that post as officiating.

(9) Any Armed Police acting as ad interim, offiamf or acting in

any post shall receive salary, allowance and ratioifne post in which
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he or she is acting as ad interim, officiating otirey. Provided that, no
kind of salary, allowance and ration shall be gif@nbeing ad interim,
officiating or acting up to fifteen days and in tlbase of being ad
interim, officiating or acting for more than fifteelays' salary, allowance
and ration for the entire period of such ad intemfficiating or acting

shall be given.

(10) The amount of salary and allowance to be vedeby an

Armed Police for being prescribed ad interim, adfitg ol g shall

not exceed the amount of salary to be receiveditny, rupon the

promotion to such post.

(11) The salary, allowance and ra rsuant ub-file (9)

shall be given from the office where ' she basn ad interim,

officiating or acting.

Authority to_make promo (1) In promoting to the post of

Inspector General Armed Police, the GovernmeinfNepal shall

make promotion t post of Inspector Generamhed Police, to
such appropri idate on the basis of altditgerform the work,
capacity to-f
the abilit

ongst the Additional Inspector General afad Police, and in

the responsibility, experiencerwvide leadership and

ncourage and mobilize the Armedidgolnder own self,

se of not having such Additional Inspectonésal of Armed

olice from amongst the Deputy Inspector Generdlrofed Police.

(2) In promoting to the post of Additional Insp&c General of
Armed Police, the Government of Nepal shall makenmtion to the
post of Additional Inspector General of Armed Pelicto such
appropriate candidate on the basis of ability tefgsen the work,

capacity to bear the responsibility, experiencerwvide leadership and
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the ability to encourage and mobilize the Armedid@ounder own self

from amongst the Deputy Inspector Generals.

(3) Except in the case of the Inspector Genefr@lrmed Police
and Additional Inspector General of Armed Policag tfollowing
authority shall have the right to promote to otpests of the Armed

Police Service on the recommendation of the Pramafiommittee:

(@) The Government of Nepal, in the case“ef the pbs

the Deputy Inspector General o Police and

to the Gazetted Officer level p ow the same,

(b)  Inspector General of Ar lice, in the cake

the post of Senior S ector and Sub-Inspector

of Armed Police;

eneral of Armed Police or Adn

(c)
icer-of higher level, in the case of hest
sub-Inspector of Armed Police,
(d) rintendent of Armed Police or Armed Police

Officer of higher level, in the case of the post of
Senior Constable, Constable and sub-Constable of

Armed Police.

omotion _committee There shall be a promotion committee

consisting of members, as mentioned below, to recemd for

promotion to be made to the following posts:

(@) For the post of Deputy Inspector General of éadm

Police/ Senior Superintendent of Armed Police,-

(1) Secretary, Ministry of

Home Affairs - Chairperson
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(2) Inspector General of

Armed Police - Member

(3) Additional Inspector
General or Deputy

Inspector General of

Armed Police Member-secretary.
For the post of Superintenden Deputy
Superintendent and Inspector o Police,-
(1) Inspector General

Armed Police - Chairperson

(2)

- Member

Inspector
of Armed

-Member-secretary

For the post of Senior Deputy Inspector and

Assistant sub-Inspector of Armed Police,-

(1) Deputy Inspector
General of Armed
Police - Chairperson

(2) Senior Superintendent

of Armed Police - Member
(3) Superintendent of
Armed Police - Member-secretary
25
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(d) For the post of Assistant sub-Inspector of Atme

Police,-

(1) Senior Superintendent

of Armed Police - Chairperson
(2)  Superintendent of
Armed Police - Member

(3) Deputy Superintendent

of Armed Police ber-secretary.

(e)  For the post of Senior G bble, Constable and

(1)
- Chairperson
2) . of Armed
- Member
Senior Deputy
Inspector or  Sub
Inspector of Armed
Police - Member-secretary

34. rvice period required to become the candidafer promotion:

(1) The following minimum service period in the olexel lower post

than the post to promote shall be required in otddre promoted:
(@) Four years for the class of gazetted Officeelle

(b)  Four years in the post of Senior Deputy Inspect
of Armed Police or Six years in the post of Deputy
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Inspector of Armed Police for promotion from the

non-gazetted post to the gazette post,
(c)  Two years for the class of non-gazetted level.

(2) Notwithstanding anything contained in Sub-ry ) the
limitation of minimum service period shall not bepled to get

promoted to the following post and in the followicigcumstance:

(a)

(b)

(c) Forf romotion of a non-gazetted Armed Rolic

as done an extra-ordinary or courageous or

d work to the higher post.

35. Restricti become potential _candidate Notwithstanding

ontained in Rule 34, no Armed Police Isbal a potential

e for promotion in Armed Police during fbkowing period:
)  If suspended, during the period of such suspens

(b) If the promotion is withheld, during the periodf such

withholding,

(c) If demoted to a lower post, up to the periodok year of such

demotion,
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(d) If the grade is withheld or demoted to the loweade or the
lower time scale, during the period of up to Onaryef such

occurrence.
6(e) If reprimanded, up to One year after the dasioh reprimand.

36. Basis of promotion (1) In making recommendation by the Promotion

Committee of any Armed Police for promotion, suecammendation

shall be made on the basis of his or her Workir}@c'my/eic'

Armed Police, a maximum of One Hundr Twerite Fnarks

shall be given as follows:

(@)  For the evaluatiof

capacity/ effici -Forty marks

Twenty Four marks

(b)

-Fifteen marks
For academic qualification -Seven marks
For trainings -Thirty marks
Command -Nine marks

37. Evaluation of work performance (1) The work performance

evaluation form to be used for the evaluation ofknmerformance of an

Armed Police shall be as prescribed in Schedule-3.

(2) The division of total marks of the evaluatiori work

performance of an Armed Police shall be as follows:

6 Inserted by the Fifth Amendment.

28

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



www.lawcommission.gov.np

(@) Maximum marks to be

given by the supervisor -Eighteen marks

(b) Maximum marks to be

given by the Reviewer -Twelve marks

(c) Maximum marks to be
given by the Review

Committee

(3) There shall be a Supervisor, Reviewer a edemmittee
as prescribed in Schedule 4 to evaluate th

Armed Police.

(4) In giving marks for the eva of work pmrhance, the

same shall have to be given on asis as meutionthis Rule and

work performance evaluatio

(5) The evaluati work performance of an Arnkaldice shall
the first day of the monfrSarawan to the

thr #shadh).

be made annually <

last day of the

(6 “supervisor has given more than NinetyeFor less than

Sev v of marks for the evaluation of workfpenance, the
n’thereof shall have to set out and if leas Beventy per cent of
ks has been given, information thereof shall doeen to the
concerned Armed Police and if he or she makes amnents, the
evaluation shall have to be sent to the Review Citieenalong with the
reaction given by the concerned person. If the Ciimenis unsatisfied
with the evaluation done by the Supervisor or Reereor both of them,
it may send back the same setting out the reasnedh In the case of
such returning back, the concerned evaluator shalluate the same

once again or if he or she thinks unnecessary tendnthe evaluation

29

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



www.lawcommission.gov.np

made before, then he or she shall send the samiaegseut the

reasonable reason.

(7) While calculating marks for the purpose of wpedformance
evaluation, average calculation of the work perfomge evaluation form
of the latest years that are required to becomeptitential candidate

shall be made.

Provided that, the work performance evaluatiantfi@“period of

study, training, suspension, dismissal or Unitetidves shall be
made and marks shall be given in average of t fained in the
immediate year before such study, trainin anglismissal or

United Nation's Service.

(8) Other provisions rel the evaluation wbrk

performance shall be as presc lby the Prom@mmmittee.

38.
wenty Four marks shallgben at the rate of
1e present level or classhegear.
ed ,that, while calculating the marks for seity of less
the same shall be nyaaer ata.
39. tion_of experience of work done in_diffegnt regions (1)

Government of Nepal may classify Nepal intoftll®wing regions

for the purpose of Clause (c) of Sub-rule (2) ofeR36:
(@) "A"category very sensitive
(b) "B" category sensitive, and

(c) "C"category normal.
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(2) Any Armed Police, working in the following regi pursuant

to Sub-rule (1) shall obtain the following marks:

(@) A maximum of Fifteen marks at the rate of 2 kear

for each year for work done in category "A"

(b) A maximum of ten marks at the rate of 1.5 marks

for each year for work done in category "B"

(c) A maximum of five marks at the rate

each year for work done in cate
(3) In the case of service rendered by: ningfiiee in any
group of region continuously more tha montharks therefor
shall be givenpro rata. The marks for working in different
categories of region shall be ed only i ttame has been

obtained at the present leve

40. Academic_gualificati ) The following academic qualification

shall be deemed-tg. . be the minimum academic quatidin for

promotion to t wing posts of the Armed PeliService:

For the post of Deputy Superintendent of Armed
Police and the post higher than that, having passed

bachelor level or equivalent thereto.

(b)  For the post of Inspector, Senior Sub-Inspeatat
Sub-Inspector of the Armed Police, having passed

certificate level or equivalent thereto.

(c) For the post of Assistant Sub-Inspector, having

passed tenth class.
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(d)  For the post of Senior Constable, Police Cdilsta

and Assistant Deputy Constable, having passed

eighth class.

(2) Notwithstanding anything contained in Sub-r@19, if the

officers and personnel

who have been

transferream frthe

Royal Nepal Army pursuant to Section 16 of the Act halitained the

training as follows, they shall be deemed to havained the academic

gualification as referred to in Clause (d) of Suker(2):

(@) Deputy Inspector
General of Armed
Police
Senior

Superintenden
Armed Polic

uperintendent of

Armed Police

(c) Armed Police

Inspector

32

Comma and staff

co or battalion
nander training or
sue or logistics
training or any training
of same level or forest
warfare or mountain
warfare training
Battalion = commander
and staff training or

1. Youth officer training

2. Any one leg of
battalion rescue
weapons or any one

training of same level on

rescue or logistics or
forest warfare or
mountain warfare
training

First class education
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(d) Senior Deputy 1. Second class training
Inspector of Armed 2. Battalion commander
Police training
Deputy Inspector of 3. Map reading
Armed Police
Assistant Inspector
of Armed Police

(e) Senior Constable of

Armed Police

(H Constable of Armed

Police

1. Third class education
2. S Mu Weapon

(g) Assistant Cons
of Armed Poli

training

(3) For imum academic qualification to beguieed for

any existing t in the Armed Police Service, .b, &d 6 marks shall

be given forfirst, second and third division, restively.

If it is not the minimum academic qualificatias referred to
1 Sub-rule (3), 5, 4.5 and 4 marks shall be gifenthe first, second
and third division, respectively, of one level lawecademic

gualification.

(5) Even if it is not the minimum academic qualfion as
referred to in Sub-rule (4), 3, 2.5 and 2 marksllshe given for the
first, second and third division, respectively, tbk one level lower

academic qualification than the same.
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(6) Marks equivalent to the second division shallgiven for the

academic qualification not having set out the twis

Training: (1) No Armed Police who has not successfully catgal
the basic training shall not become a potentiaticate for promotion
and be entitled to take part in vocational/profasal training, and no

marks shall be given for the basic training.

(2) The basic training and vocational/professio

edining
required for promotion to any post of Armed Polste referred

to in Schedule-5.

(3) In cases where training as referre Sue-(2) has not
been operated to fulfill human resourc
Police Force has not been operaf
promotion in the case of the A Police who hasen transferred

pursuant to Section 16 of the A

(4) The Armed F

Superintendent of A

from the Armed Police Persdnaé&enior

ied Police shall have to obtitraining of at
least one subjec each group out of group "Ad group "B" under

the vocati rofessional training set forth ich&dule-5 and may do

any bject from the other groups. A maximurteafmarks shall

1 for training of each group.

(5) In determining marks for promotion, only therksafor the
training of any one subject for each group shallcbanted. Separate

marks shall not be counted for trainings of mom@ntbne subject.

Provided that, in counting marks in the case ofAhmed Police
who has obtained training in more than one sulpé&ny group, the

maximum marks obtained by him or her shall be cednt
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(6) In calculating marks for any training taken it and outside
the country, of which division is not set out, nagqgual to "B" class

shall be provided.

Provided that, no marks shall be counted for anitmgi of a

period less than Fifteen days.

(7) Marks to be obtained by the Armed Police far training of

any subject of each group under the vocationalgssidnal, training

shall be as follows:

(@) Theoretical subject

Clas Percentag Maximum marks
S to be obtained
A  Eighty Ten
above

B S percent or Nine

C.: ifty percent or Eight

above
Forty percent or Seven
above

(b)  Practical subject

las Percentage Maximum marks

S to be obtained

A  Eighty percent or Nine
above

Tra Fifty percent or Eight
above

Gyna Forty percent or Seven

above
35
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Explanation: If separate marks have been

obtained in the theoretical and practical subjects
under the vocational/professional training, the
marks to be set by dividing the summation of the
marks obtained by two shall be deemed to be the

marks obtained and marks shall be determined

accordingly.
(8) The Headquarters may conduct trainings a ped for
the promotion of Armed Police to the posts of Se ntendent of
the Armed Police and the technical posts lowe nd the marks

for such trainings shall be counted in accot e provisions set

forth in this Rule.

Evaluation of command In taki he basis for promotion, the

Promotion Committee sha evaluation on thsishaf the

evaluation of any speci or which an Armeali€e employee has
been deputed or of t ork performed by him or dreof a special
work done by
performance of

capacity hief of office.

onal Appointment The Promotion Committee shall publish

me list of the Armed Police recommendedHergromotion, and
ppointment shall be made in a manner that theosgniof the

promoted post is counted from the date of publicatf the name list.
Chapter- 6

Salary, Allowance, Daily and Travelling Allowance

Salary and Allowance (1) Every Armed Police shall receive the

salary and allowance from the date of assumingffee.

36

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



45.

46.

47.

www.lawcommission.gov.np

(2) Salary and allowance to be received for hawngked in the
Armed Police Service shall be as prescribed by Gowernment of

Nepal from time to time.

(3) After having completed the service period okeQmrar, every
Armed Police shall receive salary increment, assgiieed by the
Government of Nepal.

To receive the earned salary(1) Every Armed Police shall receive

the salary after the expiry of each month.

(2) The salary earned by any Armed Pol e raljiben to him
or her, even if he or she has been disconn " the Armed Police

Service in any manner.

(3) Except as otherwise ) in the Act ands¢hRules, the

salary to be received by an ed Police shall motwithheld while

he or she is working or on

the Employee's Provident uhd: By

t at the rate of Ten per cen fthe monthly

ain Expenses (1) Every Armed Police personnel shall receive an

amount equivalent to his or her one month's sabswg currently

drawn by him or her as tH2ashain expenses every year.

(2) Every Armed Police retired from the Armed PeliService
with pension shall be given an amount equivalentisoor her pension

for one month as thBashain expense.
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48. Daily and travelling allowance (1) For the purpose of paying daily
and travel allowance, the Armed Police shall besfizd as follows:

(@) Senior Superintended of Armed
Police and Officers above the
same - First level.

(b) From Inspector upto the

Superintendent of the Armed

Police - econd level.

(©) From Police Personnel

Senior Sub-Inspector «
Third level

thereto of the
Fourth level.

olice shall receive other facilibcluding
allowance as prescribed in thieancial

on the basis of categorizatinade pursuant to

Chapter-7

rement, Gratuity, Pension and Medical Allowance

49. Compulsory Retirement (1) Retirement from the service shall be

given after the attainment of the following agetlod following Armed

. 7 ) ) ) . )
Police or after completion of thirty years of his or her segveriod

(@) Inspector General of Armed
Police - 58 years

7 Inserted by the Fifth Amendment.
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(b)  Additional Inspector General and
Deputy Inspector General of
Armed Police - 56 years

(c)  Senior Superintendent and
Superintendent of Armed Police - 55 years

(d) Deputy Superintendent of Armed
Police - 54 years

(e) Inspector of the Armed Police -

3 years

() Senior Sub-Inspector and Sub

Inspector of Armed Police - 52 years.
() Assistant Sub-Inspector
Police - 51 years
(b)  Senior Const Constable,
Assistant C and Police
Personnel rmed Police - 50 years
0] equivalent thereto of the
olice - 55 years.
(2) The fallo Armed Police shall retain in tfedlowing post

up to the following tenure from the date of proroatto such post and

of such period he or she shalldbeed.

(@) Inspector General of Armed

Police - 4 years.

(b)  Additional Inspector General and
Deputy Inspector General of

Armed Police - 5 years

(c)  Senior Superintendent of Armed

Police - 7 years.

(d)  Superintendent of Armed Police - 10 years.
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(3) The Armed Police shall get retirement after atti@inment of

any one of the age limitation or tenure of the post

(4) For the purpose of this Rule, the age of anestrRolice shall

be calculated in the following manner:

8(a) If the date of birth with year, month and dayseét
out in the citizenship certificate, educational

gualification certificate submitted by or her a

the time of joining the service an e shedt ro

and the same date of birt tioned in all
documents, on the basi date on the basis

whereof he or she get earlier,

(b) In setting the ‘of birth on the basis of a
certificate i
the basi

ear

ating the year @ambat only, on

he date on which he or she retires

out of the date of the receipt of the
! hip certificate in the case of the citizgps
rtificate, the date of issue of the educational
gualification in the case of the educational
gualification certificate and the date of joinin§ o

original entry in the case of the sheet roll.

If any certificate contains year only and another

certificate sets out the date of birth in full, and
there is a difference of One year between the dates
of birth mentioned in such certificates, on theidbas
of the date of birth set in full.

8 Amended by the Fifth Amendment.
9 Amended by the Fifth Amendment.
10 Inserted by the Fifth Amendment.
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“(d) On the basis of Clause (b) if the differencethu

dates of birth mentioned in separate certificases i

more than one year.

12(5) If an Armed Police employee serving in the Adnfeolice

Service at the time of the commencement of thieRygts retirement

because of the completion of the service periodsyant to Sub-rule

(1), pension receivable by him or her shall be tedrby
period equal to the age that is remaining to obtefimen

to that Sub-rule to his or her service period.

50. Voluntary retirement: The Authority ma

Armed Police having completed the

pursuant to Rule 54 to get retiremen

51. Acceptance of resignatio

authority to accept the regi

(a) Posts of gazett ers
(b) Posts  of

Superint nt of Armed Police

senior  Deputy

puty Superintendent of

ed Police
Post of Assistant Inspector of

Armed Police

(d) Senior

Assistant Constable and Police

Constable, Constable,

Personnel of the Armed Police

11 Amended by the Fifth Amendment.
12 Amended by the Fifth Amendment.
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or reog\wvhe pension

orckhares.

following official shall have the
n of the Armetideéo

Government of Nepal
Inspector General of

Armed Police

Deputy Inspector
Armed

officer of

General of
Police or

higher rank
Superintendent of
Armed

officer of Armed Police

Police or
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officer of higher rank
(e) Peon or equivalent thereto of the Superintendent of
Armed Police Armed  Police or
officer of Armed Police

officer of higher rank

Retirement letter (1) The right to give the retirement letter to any

Armed Police shall be vested on the Authority.

(2) The Police Records Keeping Office on the

recommendation of the concerned office, give thig n letter to
pen and other

G Haa Armed Police

receive the amount of gratuity, pension, fi
facility and subsistence allowance to be

retired from the service.

Gratuity: (1) If any Armed Pol sonnel, who has serfegdiive

years or more but has not ble to pengiasuant to Rule 54,
has retired or is detac from the service upaimpahe resignation

accepted or has removed from the post withdrdlaring

disqualified for goverpment service in the futune, or she shall receive

the gratuity at thefollowing rate:

(@) In the case of an Armed Police Personnel wim h
served from Five years to Ten years, one-half of
the last month's salary for each year of his or her

service,

(b) In the case of an Armed Police Personnel who ha
served for more than Ten years up to Fifteen years,
the last one months salary for each year of his or

her service,

(¢) In the case of an Armed Police Personnel who ha

served for more than Fifteen years but less than
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Twenty years, the last One and half month's salary

for each year of his or her service.

(2) Notwithstanding anything contained in Sub-rytB), no
gratuity shall be paid to any Armed Police Persénvie is proved to
have deceived the citizenship or age or qualificetiwith intention to

enter into or continue to hold the government setvi

54. Pension (1) The following Armed Police Personnel

government service for the Twenty One years or

shall receive the pension from the date of retird

(2) The calculation of pension to pursuansub-rule

(1) shall be as follows:
(@) For gazette officerss=:
Service period % last salary
(b) Police of non-gazetted level and helo

e Period x last salary
40

otwithstanding anything contained in Sub-ry®, the

m amount of the pension shall not be less thaf the amount
the basic pay scale of the incumbent Armed Ratitthe same post
and more than of the amount of the basic pay szfthe incumbent

Armed Police Personnel of the same post.

(4) If any Armed Police who has completed the sergeriod of
fifteen years dies, the required period necessameteive the pension
shall be added to his or her service period, as@dhher family shall be
allowed to receive either pension or gratuity wewdr the latter

chooses.
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(5) Any Armed Police who has been dismissed froengbst held
to be disqualified for any government service ie fiature shall not

receive the pension pursuant to this Rule.

Increment _in_pension If the salary of an incumbent Armed Police

increases, Two third amount of the amount increasdbte basic scale
shall be added to the pension amount of the refreted Police of the

same post.

Family pension and gratuity (1) If any Armed Po while in

service or within Seven years of commencing tg pension, a
gratuity or pension as provided for in Rule 53

or her family or his or her minor brother

Provided that, in the case © lon, the pensimall not be

paid for a period exceeding S ars. In the cbthe Armed Police
who dies within Seven ye the commencemenpesfsion, no
pension shall be paid e family or minor brotbeunmarried sister

of such Armed Pol 2rsonnel after the compledib8even years.

nding anything contained in Sub-r{lg, if the
recipie h pension is a minor, he or shdl dha entitled to

ch pension until the attainment of eghtgears.

3) If the husband or wife of an Armed Police digkile in

ervice or before the expiry of Seven years ofiveagthe pension and
if he or she is entitled to receive the family pengursuant to Sub-rule
(1), he or she shall receive half the amount oSgento be received by
him or her from the date of expiry of receiving Byzension and if such
pension is not being received or if the husbanavite of such Armed

Police dies before the expiry of Seven years cdivatg such pension he

or she shall receive the same from the date ohddhhis or her life.
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(4) If the salary of any incumbent Armed Police qoemel is
increased, the amount of family pension of the gengceiving family
pension pursuant to Sub-rules (1), (2) and (3)Isllab be increased at
the rate of two-thirds of the total amount increbsa the basis figure of

the incumbent's salary.

(5) If any Armed Police personnel dies prior toeiging any
amount to which he or she is entitled under thesked such amount

shall be paid to the person, out of his or her lfammemn

held to be entitled to the gratuity or pension adow t se Rules.

(6) In providing gratuity or pension, if th

has nominated any member of his or y @& dri her minor

brother or unmarried sister, the same_ eigedvto such person,

and for any reason the same cannet be providedidb person or if

nobody has been nominate all be providesutth person out of

the members of his or her f as may be deerppdopriate by the

Government of Nepal

Disability allowance (1) If any Armed Police isl3|ohvsicallv or

mentally handicapped for the Armed Police servise aaresult of

uriesin an accident whilst performing his or her duty o

disability
excourse of training, such Police shall bétlkeat to get pension as
__ d to in Sub-rule (2) as the disability allowe for life for

ntaining his or her livelihood, as well as te ttisability allowance

(grant) as referred to in Sub-rule (3).

Explanation: For the purpose of this Sub-rule, "mentally
handicapped” means a person who is recommendecédynedical
board formed by the Government of Nepal as to bentatly

handicapped to work in the Armed Police service.

13 Amended by the Fifth Amendment.
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(2) If the period of service of the Armed Policeavhas become
disabled in the manner indicated in Sub-rule (1passionable, such
Armed Police shall be entitled to get the disapiiension equal to the
amount to be calculated pursuant to Sub-rule (2Rwie 54 on the
basis the salary currently drawn by him or herl(isiwe of that if he or

she has also worked as acting or officiating)h# period of service of

such disabled Armed Police is not pensionable, dialu shall be made

owance te feceived in
_receivedthe Armed Police

»for his or hesahllity shall be

(3) The amount of monthly disa
addition to the disability pension to
personnel pursuant to Sub-ru

equal to Twenty per cent of ry drawing ioy/her at present.

Provided that, - e Armed Police who has beenreiving

disability allowance\or-held to receive the samenters any service
afterward, he or'shé shall not receive disabilityveance as referred to
in this Rule he amount already received by dealice shall not be

requi e returned back.

4(4) Notwithstanding anything contained in Sub-r(dg if any
med Police becomes disabled to work in the ArfRetice Service as
a result of attack by a terrorist or explosion vstaining injury in any
accident or falling down or by any type of arms hdoing duty in
police action against terrorist, such Armed Posball be promoted to
one level and retired from the service, and irhsement he or she shall

receive full salary up to Seven years not exceedreg period for

14 Amended by the Fifth Amendment.
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retirement on the basis of age. After the expirthefperiod of receiving
such full salary, the Armed Police who has lesseriee period than the
period required for pension shall receive the pansn par with the
period as may be sufficient to receive the pensod who has the
service period more than required to receive thesip@ shall receive

the same accordingly.

(5) The concerned Armed Police shall receivel tat@ount to

be incurred in the treatment to be made while susginij

to Sub-rule (1) or (4), and while paying such nse it shall

not be deducted from the treatment expenses ed pursuant to

Sub-rule (1) of Rule 62.

(6) If the salary of the incumbe d Poliddhe same post

increases during the period in e facilsytaken pursuant to

Sub-rule (4), the same amo \crease in tis& lpmy shall also be

increased in the salary recei y the retire Arielice.

(7) If a retired:
Rules (1), (2)

ed Police who is receiving fédgipursuant to

(8) If the salary of the incumbent Armed Policereases, the
amount of disability allowance as referred to Suler(3) shall also
increase by the same percent as the percent @aserin the basic pay

of the Armed Police of the same level.

Extra-ordinary family pension _and gratuity: (1) If any Armed

Police dies instantly during the course of impletmenhis or her duty
or due to injury while taking training or dies dtee that reason while

undergoing treatment, the nearest heir of suchasecekArmed Police
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shall be provided with the family pension equivalém half of salary
currently being withdrawn by him or her, and théldwing extra-
ordinary family gratuity irrespective of the yeafsservice completed by

him or her:

(@) If he or she dies before the attainment theicer
period of up to Ten years, amount equivalent to the
salary of Six months currently being withdrawn by

him or her,

(b) If he or she dies after the on of smvi
period of Ten years t ity years, amount
equivalent to the sala ne months currently

being withdrawn by | her,

(© If he or she “after the completion of sErvi

more than. T

ty years, amount equivalent to the

n or while on duty to take action againsy armed group or
flar other group or falling down from the sloppiy land, in river,
stream or due to injury or any kind of arms durig course of
deputation under control of the Nepal Army pursuanSection 8 of
the Act or due to any accident during that depatatithe deceased
Armed Police shall be promoted to one level afisrdn her death, the
family of such Armed Police shall receive full sglaf that promoted
post for up to Seven years not exceeding the pddodetirement of
such Armed police on the basis of age. After thengetion of the

period of receiving such full salary, if the seeviperiod in the Armed

48

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



59.

www.lawcommission.gov.np

Police Service of such deceased falls shorter tharperiod for getting
pension the nearest family of such deceased Arn@itePpersonnel
shall receive the pension as such the period fosipa is attained and if
the served period exceeds the service period fosipe shall receive

the pension accordingly.

15(2a) If the salary of the incumbent Armed Policereases
while the family of the Armed Police is receivinglay pursuant to

Sub-rule (2), the salary receivable by the famifythee ‘Police

shall also be increased accordingly.

er of tleeedsed
y fgmgension and

(3) The husband or wife, father and
Armed Police shall receive the extra-
gratuity pursuant to this Rule, for life; retbase of son, up to the
attainment of the age of Twenty S-or the adoms® a government
service, whatever occurs eay | d in the castaoghter up to the
attainment of the age o enty years or if sheriages or gets

admission to a service ichever occurs earlier.

16 . . .
able information has been received thArmed

(4) Wher
Police has murdered after kidnapping him ominde on the way
to and.fr s or her deputed station in the a@wofgerforming his or
S or from the road or station of his dwtyjle doing other act
L his or her corpse has not been found, theitfaeis referred to Sub-
ules (1) and (2) shall, on the basis of the joagtort of the concerned
Chief District Officer and the chief of concernedwed Police office, be

provided to the family of the murdered Armed Palice

Family allowance and education allowance(1) If any Armed

Police becomes disabled and could not work fordife to the incident

as referred to in Rule 57, a maximum of Two offsgrof such disabled

15 Inserted by the Fifth Amendment.
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Armed Police shall be provided with the monthly ignallowance at

the following rate:

(a) Gazetted Officer of Armed Police -Rs. 260/-

(b)  Armed Police of non-gazetted first

and second class - Rs. 124/-

(c) Armed Police of non-gazetted

third and fourth class .116/-

(d) Peon or equivalent thereto o

Armed Police -Rs. 112/-

(2) If any Armed Police dies in ent as nefd to in Rule

58, a maximum of Two offspring deceased &rRolice shall

ance at thdldaving rate of the
hich the deceaseded Police has

be provided with monthly famil
basic pay-scale of the pos

been incumbent.

Percent of basic

pay scale

Inspector General/

Additional Inspector General

of Armed

Police - 6.5
(b) Deputy Inspector General

/Senior  Superintendent of

Armed Police -8

16 Inserted by the Fifth Amendment.
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(c)  Superintendent/ Deputy
Superintendent of Armed

Police -9
(d) Inspector of Armed Police - 10

(e) Senior Sub-lnspector of
Armed Police -12

() Sub-Inspector/Assistant sub-
inspector of the Armed
Police o -13

(g) Senior Constable /
/Sub-Constable/

ed to in Rule (1) orgq2all be given
e attainment of thechdaventy One years

(3) The allowance as

in the case of son, up.t
or the admission t overnment service, whicheeeurs first and in
the case of d up to the attainment of thee cigiwenty One

years or if arriages or gets admission tavécee whichever occurs

If any Armed Police dies or becomes disablednnincident
ferred to in Rule 57 or 58, a maximum of Tvilspoing of such
disabled or deceased Armed Police shall also bedsd with annual
education allowance, at the following rate, in &ddi to the family
allowance pursuant to Sub-rule (1) or (2), up te #ttainment of the

age of Eighteen years.

Post Education
allowance

(@) Gazetted Officer of Armed Police -Rs. 2,400/-
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(b)  Non-gazetted Armed Police and
Peon or equivalent thereto of the

Armed Police - Rs. 1,800/-

"59A. Equal facility to be provided (1) If any Armed Police is disabled or

dies as a result of a situation as referred touin-&ile (4) of Rule 57 or
Sub-rule (2) of Rule 58 after‘hg\/lagha of 2057, such a Armed Police
or his or her family shall be entitled to get tlazilities s
Rules 55, 56, 57, 58 and 59 as mentioned in thesd

footing, without duplication.

(2) In providing the facilities pursk Subeu(l), the

amount received earlier as a facility s eld and the remaining

amount only shall be provided.

“59B. Only one family pension i§ recéivable Notwithstanding anything

contained elsewhere i z\”RuIes, only one fapahysion, out of the

family pensions receivable pursuant to Rule 56 Drob 58, shall be

60.

es shall be constituted to recommend foviging allowances
uity to be received by the nearest familyoffspring of such

\rmed Police:
(@) In case of Gazetted Armed Police,-

(1) Representative, Ministry of Home Affairs

-Chairperson

17 Inserted by the Fifth Amendment.
18 Inserted by the Fifth Amendment.
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(2) Representative, Ministry of Finance -Member
(3) Representative, Police Headquarters -Member
(4) Medical Representative, Headquarters  -Member

In case of non-gazetted and classless Armeatdalorking in

the Kathmandu Valley,-

(1)  Chief District Officer, Kathmandu

airpernso

(2) Representative, Mid Regional Treasu

Directorate - Member
(3) Representative, Headq - Member
(4) irendra Police
- Member

rict - Chairperson

Representative of the Fund and
Accounts controller's office of the

concerned District - Member

(3) Chief of office where the concerned
Armed  Police is working or
representative designated by the chief of
office - Member

(4) Medical representative of hospital or

health centre of the concerned District - Member
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19Explanation: For the purpose of this Rule, the grounds
for the determination of the percentage of disgbghall

be as follows:

(@) From Eighty to cent percent disability means
the loss of both eyes or loss of both legs or
loss of both hands or loss of one leg, one

hand or non-movement of the whole body,

(b) From Sixty to Sevent percent

disability means the ovement of

partial body so t function can be

(c) Fro

he situation where voice is not clear

usually or where body movement is
_unsmooth or it appears unsuitable to serve in
the Armed Police Service because of
physical appearance, speech, movement
despite that all parts of the body seem to be
fit,

The medical board shall have the power to
determine the percentage of the other
disability  other  than the  above

categorization.

61. Count of service period (1) In counting the service period for the

purpose of this Chapter, the total period of servendered upon being

19 Inserted by the Fifth Amendment.
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appointed permanently to the post of Armed PolNepal Army or
other post or police service (if disconnected betweeriods, by

deducting such disconnected period) shall be cailedl

(2) Notwithstanding anything contained in Sub-r@8, if any
person having already received the gratuity reseagpointment to the
Armed Police Service or post, his or her servicedezed previously
shall be counted only if he or she returns the arhaf gratuity

received by him or her.

(3) The period of suspension shall al countdule

counting the service period pursuant to Sub

Medical treatment expenseg1) Every Police, during his or

her entire service period shall re: e currgadary amount of

equivalent to Twelve months ¢ case of Gazetmal Armed

Police, Eighteen months sa n the case of Name@ed first class

Armed Police and Tw ne month's salary in e of other non-

gazetted and classless Armed Police for medicatrirent expenses.

(2) If any

sick, the

ed Police or member of his or hamily becomes

ng expenses expended as followsllshe given not

the amount to be received pursuant terdel(1):

(@) The fee for medical checkup carried out by a
recognized doctor for treatment and the
expenditure on medicines purchased as per the

prescription upon the examination,

(b) The expenditure as per the bill for the adraissi

and treatment in any health institution,

(c) The expenditure amount as recommended by the
concerned chief of office, in the case of chief of
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office, by the chief of the senior office and ireth
case of Inspector General of the Armed Police by
the Secretary of the Ministry of Home Affairs for
the treatment, where hospital and recognized

doctor are not available,.

(d) The expenditure as per the bill for all kinds o

surgical operations except plastic surgery,

(e)  While getting medical treatment g abroad
another district leaving own f rented house,

full amount of travel allow. _to reach and return

doctor, Kaviraj, Health Assistant andvaidya
working in the governmental service or registered a

a doctor as per the prevailing law

(3) If any Armed Police gets injury in connectiontiwthe

governmental work and the medical board constituteg the

Government of Nepal declares that the treatmersuoh injury is not
possible within Nepal and if such Armed Police maomended by the
board desires to do treatment by going abroadGthernment of Nepal
may, in addition to the medical expenses to beiveddy such Armed
Police pursuant to Sub-rule (1), give such add#idimancial assistance

as it deems reasonable.
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(4) If any Armed Police desires to receive the rmmaldireatment
expenses to be received pursuant to these Ruleslvence, and if the
reason thereof seems to be reasonable, advancentimay be given
subject to this Rule, on the condition of settlemeri amount
subsequently. If the amount so given is more then amount to be
received for the treatment, the amount so excestlal be deducted
from the salary of the concerned Armed Police Istalhiments. If the

concerned Armed Police personnel or the memberiof

ily dies
before re-payment of such amount so deducte |

remaining to deduct shall be remitted.

(5) Departmental action shall be ta jainstAmyed Police

demanding or receiving the treatment e potdoathis Rule by
furnishing false statement, includi recoghizioctor certifying

such false statement (if he or s employee).

(6) Except dismisse the service held to Isguhlified for

=in the future, any Armedideol having

any government ser

detached from the'sérvice in other condition, ahdny remaining

amount is due towbe received out of the medicaltinent allowance to

be received g the service period pursuanti®Rule, shall receive

lump such remaining amount.

) Any Armed Police having detached from the seEnafter
mpletion the service period of Twenty years, Twyeilive years or
more shall receive lump sum amount by adding Tdtedh and Twenty

per cent respectively to the remaining amount.

(8) Except where any Armed Police has been dischibs¢d to
be disqualified for government service in the fetubefore the
attainment of ten years of service, if any Armedidechas been relieved

of the service in any other manner, the medicattnent expense shall
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be given proportionately pursuant to this Rule bysidering the ten

years service period.

(9) Except in doing treatment getting admitted toy dealth
institution or going abroad pursuant to this Rule,Armed Police shall
be given an amount more than the salary of onehatidnonth in one

year for him or her and his or her family for meditreatment.

(10) The Office maintaining the details of medi

expense received by an Armed Police pursuant $oR
send maintain the personal details of the Arm 1d also send

the same to the Police Records Keeping Offi

(11) If the District Health Cent mmends ttte¢ Armed

Police and his or her family living j femotea are in danger due
to the fact that the treatment e disease fnbmeh an Armed Police

or his or her family is being rd is not pbésiin the local Health

Centre, the Governm Nepal shall give theelraxpense to and

from the place wh ere is the treatment fgcilit

63.

"(2) For the purposes of Rule 53 and 54 'last satligll mean
e salary of an Armed Police to be received attiime of retirement
and if any Armed Police is in suspension at theetioi his or her

retirement, full salary shall be calculated fortsperiod too.

2063A. Alteration in terms of service and facilities No alteration shall be

made in the salary, gratuity, pension and simildreo facility related

20 Inserted by the Fifth Amendment.
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terms of service of any Armed Police that existhat time of his or her

appointment in a manner to be disadvantageousnmhher.
Chapter- 8
Conduct

To maintain time and reqularity: (1) Every Armed Police shall have

to be in duty in time as prescribed by the Gove Nepal

regularly and not become absent without gettingr leave in

advance to the possible extent.

(2) No Armed Police shall leave the. his@rdeputation

without permission of the competent au

d Police shall have to show reasonabspect

towards ; d Police senior to them.

ake part in politics The Armed Police shall not become a

er of any political organization, take parpaoiitics, give donation
or the assistance of political organization or makfluence in any

manner, on any political institution or movement.

Restriction on criticizing the Government (1) No Armed Police

Personnel shall, on his or her real or fictitiowsne or anonymously,
publish any feature article, provided any newshe press, make any
public speech by radio or television etc., give guplic speech or

lecture which is contrary to the policies of thev&mment of Nepal or
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which may undermine the mutual relationship of thevernment of

Nepal with the public or with any foreign nation.

(2) Notwithstanding anything contained in Sub-r(lg, there
shall be no restriction to publish an article orkendbroadcast which is
not contrary to the prevailing laws and policiestiod Government of

Nepal.

Restriction_on_publishing any news relating togovernmental
functions: No Armed Police shall, without being

Government of Nepal, inform or divulge directl
other unauthorized Armed Police perso 0r noregunental
person or press about any confidential liak known to him

or her in the course of performance govemtaleduty or about

any matter prohibited by law striction shabntinue to be
applicable also to the perse espective thatisheo more in the

government service for a on whatsoever.

Restriction on reeeiving qift, present, donatie etc. and loan

(borrowing): ( rmed Police shall, without prior approvdltbe

overnmental work.

(2) If any Armed Police happens to receive anygmefom any
foreign government or any representative of suckigo government, he
or she shall inform the Government of Nepal abduand shall act

according to the order received thereon.

Restriction on establishing and operation of a&ompany and

carrying on trade or profession (1) No Armed Police shall, without

prior approval of the Government of Nepal, carry the following acts:
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(@) To participate in establishment, registration o

operation of any bank or company,

(b) To carry on any trade or profession requiring

registration according to the prevailing laws,
(c) To accept any kind of employment elsewhere.

(2) Notwithstanding anything contained in Sub-ryfe), an

Armed Police Personnel may carry out any literagyenti

humanitarian cooperative works without contrav y policies of

Government of Nepal.

Restriction on taking part in election med Police shall take

part in an election for any political p stlvote for any one, nor

exercise influence of any kind in ection.

Provided that, this sh t bar to exerciseoniker right to vote

conferred under the p ing laws, without reweavhom he or she

has voted or intends-to_vote for.

Restriction. on " onstration and strike No Armed Police shall

perform ation, participate in a strike oti@anyone to perform

suc a manner to undermine the sovereignty iategrity of
l; the law and order situation or the exteneddtions, or public
ency or the provoke contempt of court, or tgalinate communal

hatred or to harbor any crime.

Restriction on staqing strike, detention andsherao: No Armed

Police shall stage any strike or pen-down actioth @xert any pressure
inflicting physical or mental torture or entice ethpersons to commit
such acts, in a manner to cause hindrance or abistnuo any office or

officer on the performance of his or her duty reediby the law.
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74. Restriction on making representation No Armed Police shall make

representation on behalf of any person or groupe@xto petition to
the concerned body or official either by himselherself or through his

or her attorney in respect of any grievance catséddm or her.

75. Description of property. (1) Any transferee Armed Police according

to the Act and newly appointed Armed Police shaNento submit the
details of the following property to the authorpyescribed by the

(a)

(b)

submit the description of property held with himlar and laid in the

name of ad of the family.

It shall be the duty of each Armed Police itee g notice to
uthority of any alteration in his or her prdpewithin Three

nonths of such alteration.

76. To maintain the conduct according to the serve or post Every

Armed Police shall have to maintain the conducbeatiag to his or her

service and post.

77. Not to make influence In order to make feasible the interest relating

to the service, no Armed Police shall cause orngiteto cause any
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political, undesirable, external or undue influerarepressure on the

officers senior to him or her.

Prohibition on purchasing immovable property without giving

prior notice: No Armed Police shall purchase any immovable priype
except that required for his or her residence,isnoh her own name or
in the name of his or her family without giving @rinotice to the

Government of Nepal.

Not to contact with radio or newspapersNo Ar lice shall

publish any article in his or her real, nicknamewd
newspaper or magazine or to broadcast dibowt obtaining

approval of the Government of Nepal.

Provided that, no such shall be requinédsuch

publication or broadcast is i ‘artistigstorical or scientific and

professional subject.

Clearance of any act=and action done by Armed dice: No

>

Armed Police shal ke support of press or mean dny false

accusation mad ainst him or her in relatiorh®performance of his

or duties t obtaining prior approval of tBevernment of Nepal.

ovided that, this Rule shall not restrict anght to give

nce regarding any personal act or charattryoArmed Police.

Restriction on marriage No Armed Police shall conclude or cause to

be concluded polygamy, child marriage or unmatchnegriage in
contravention of the Chapter of Marriage of Maluki Ain (Country
Code).

Not to cause loss or damagélo loss or damage shall be caused to

the governmental offices by any Armed Police byndoiany act

recklessly or without being disciplined or erronsiguvith knowledge.
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Chapter-9

Security of Service

83. Saving of Armed Police (1) For any governmental acts done by an

Armed Police considering the observance of his er duty to be
performed according to the Act or these Rules beoprevailing law,
no case shall be instigated against him or herawithfulfilling the

procedures as referred to in Sub-rule (2).

(2) For the instigation of any case agail gdaniPolice
pursuant to Sub-rule (1), permission of the ct yethority shall be
required in the case of criminal offenc gotving procedures

shall have to be followed in the case. ea

(a)  after crossin he period of Two months tloe

submissio written notice to the competent

authe indicating the reason for instigating the

and the name and address of the plaintiff, if
or serving the concerned Armed Police

personnel or sending the same through registered
post and submission of one duplicate copy thereof

to the Government of Nepal.

the case has already been instigated withire&hr
months of occurrence of the cause of action for

instigating the case.

(3) For any acts performed by any Armed Police onrection
with the observance of his or her duty, while heslog was in service,
no case may be instigated against him or her witlpeamission of the

Government of Nepal.
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(4) If the Government of Nepal gives permissionrstigate any
case pursuant to Sub-rule (3), the Government g@laNehall defend

him or her.

Chapter-10

Punishment and Appeal

Punishment In the existence of reasonable and sufficieAtaeathe

following departmental action may be taken agaamst Police:
(@) General punishment:
(1) To give physical fatigue (fatig

24(1a) To warn.

2 To admonish.

22(2a) To write dicial opinion in the report aeding the

hold the increment of salary (grade) dqrto Two

To withhold promotion for up to Five years.

To diminish to the lower post or lower timedgcar lower

scale of the same time scale.

(6) To fully or partly recover loss and damage eaut the
Government of Nepal due to negligence or non-

observance of rule, order.

21 Inserted by the Fifth Amendment.
22 Inserted by the Fifth Amendment.
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(b)  Special punishment:

(1) To remove from the service without holding diaffied

for governmental service in the future.

(2) To dismiss from the service with holding disbfiesd for

governmental service in the future.

Armed
ay be

To _admonish or to write prejudicial opinion (1) If a

Police commits recklessness in his or her work,ohes
admonished. If he or she commits recklessnesse even up to
two times, a prejudicial opinion shall be writte eport regarding

his or her behavior/character.

To withhold increment of salarv promotion or to make
nishment to Armed Policay

)r up to Two year promotion for

demotion: The authority awar
withhold the increment of sala

up to Five years or deniote to the lower post oreloime scale or

lower scale of the same-time scale in any of tllevieng circumstances:

(@ Ifheor does any undisciplined act.

by If She does not assume the office wherertshe has been

ferred to within the time limit.
" If he or she does not work satisfactorily.

(d) If he or she admonished for Two times in Onarygursuant to
this Rule.

(e) Ifhe or she contravenes the Rules relatingptoduct.

) If he or she shows false reason to detach fioenservice within

Five years of appointment.

(9 Ifdoes not hand over charge pursuant to R 1
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(h)  If he or she does not implement or obey theeor direction

given by the superior authority.

0] If he or she goes on leave without having reatde reason and

without prior approval or does not present in tloeky

()] If he or she does not perform the responsipilif post as

prescribed by the prevailing law.

87. To remove or dismiss from the servicg1l) Any Arme

(b)

d he training assigned or making pretence

'If he or she contravenes the matters relatong t

conduct repeatedly.

If he or she consumes alcoholic substance durin

the office time or in uniform even before and after

the office time.

24(dl) If he or she enters the house of general publan
unauthorized manner whether while on duty or not

or does any improper conduct or makes looting.

23 Inserted by the Fifth Amendment.
24 Inserted by the Fifth Amendment.
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(e) If he or she does the work in undisciplined way
repeatedly.

()] If he or she patrticipates in politics.

(@ If he or she fails to present in the office gy to
Fifteen consecutive days without getting leave
approved.

(h)  Ifignores own responsibility of post 4

(2) Any Armed Police may be removed fro emolding
disqualified for governmental service in utuire any of the

following circumstances:

(@) Ifheorsheish ave committed theraféeas

referred to i on 27 of the Azcgior if he or she

commits su ence and goes away

(b) If h

case involving moral turpitude.

he is convicted by the court of antmial

If he or she is proved to have committed cotiamp

y'to hear appeal and award punishment The authority as

bed in Schedule -6 shall have the powerderoof punishment
‘referred to in Rule 84 and to hear the appeathenorder of

punishment so given to an Armed Police personnel.

89. To suspend(1) If an investigation on any charge as mentioineule
87 has to be conducted in respect of any Armedc@othe authority
empowered to order punishment to such Armed Potieg suspend

him or her until the conclusion of the investigatio

25 Inserted by the Fifth Amendment.
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Provided that, generally suspension shall nobtaered unless

the following circumstance exists:

(@) If the offence as referred to in Section 27hef Act

has been committed.

(b) If there appears a possibility of collectingsé&a
evidence concealing the evidence against him or her

if he or she is not suspended and is ed trycar

out the duty of his or her post, or

(c) If there appears a possibi causing lass

damage to the gover If he or she is not
suspended and is ‘to carry on the duty of

his or her post

(2) In suspending an . olice pursuant to fub-(1), he

or she shall not be

pended ?c?more than Six monthsThe

proceedings against rmed Police shall be cetagl within that

period. If such dings cannot be completed Wuany extra-

ordinary cir umsta e and the period of suspensamto be extended,

the per uspension may be extende§7tmto Three monthwith

proval of the Authority.

(3) Except on the condition of suspension as altreduaction
taken pursuant to these Rules, if any Armed Podide detention for
any accusation made against him or her due togason of his or her
act and action, such Armed Police shall be deeméddate beempso

facto suspended during the period of such detention.

26 Amended by the Second Amendment.
27 Amended by the Second Amendment.
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(4) If it is required to suspend any Armed Politlee authority
empowered to order punishment shall have to gigestlspension letter
and letter written to produce clarification pursuam Sub-rule (1) of

Rule 91 to the concerned Armed Police.

(5) The authority empowered to order punishmenteéesred to
in Rule 88 may obtain the report with verdict gilgnhimself or herself
or any other officer upon the departmental engpugsuant to Sub-rule

(2) of Rule 92 before requiring clarification frcany Arme

Termination of suspensionlf any Armed Police js* ated in his or

parsuant to Rule
gedfto in Sub-rule

etentiade pursuant to

her post or removed or dismissed from his

87 or has completed the period of susp

Sub-rule (3) of the same Rule pension oh $Armed Police

shall terminate.

To give opportunity f fense (1) The official authorized to order

departmental puni nt shall, in other circumstanexcept as

referred to in 21 of the Act, and prioligsuing an order to any
Armed Pol

to defe self or herself, by providing suchi®®with the reasons

r punishment, give an opportunitytie Armed Police

action, and a reasonable time to subnsitoniher note of
e. While giving such an opportunity, the gaagainst him or her
| II be clearly indicated and the facts and greuad which each
charge is based shall also be specified. In suce, dde concerned
Police shall also have to submit his or her defemsain the specified
time, and the concerned official shall seriousinsider the defense so

submitted.

(2) The official authorized to order departmentainjgghment

may, if he or she thinks it necessary, conductnamstigation either by
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himself or through any other officer and obtairepart accompanied by

his or her opinion and conclusion.

Procedure to be followed by investigating offer: (1) The

investigating officer shall have the power to prdeaction for

departmental enquiry by adopting the following pdgres:

(@) to exercise the powers as are vested in thet cou

such as to take statement, cause t

bmit written
evidences and issue summons i

witness etc.,

(b) to hear and enquire m I evidences in piese

(€)

(2) After the ¢ompletion of enquiry pursuant to Suke (1), the

investigating officer shall have to submit a repbefore the authority
empowereo ward punishment. In such a repagtséid officer shall

pbmit own verdict of punishment containihg reason

th [, as well as material evidences, if any.

ot to need departmental enquiry It is not required to hold

departmental enquiry by the authority empoweredrtter punishment
on the matters concerning the following departmeptanishment to

any Armed Police in any of the following circumstas:

(@) Ifit is required to award general punishmeatspant to Clause
(a) of Rule 84.

71

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/

name of the



94.

95.

96.

www.lawcommission.gov.np

(b) If it is required to award punishment to thex®&d Police who
has absconded or of whom whereabouts cannot berkdaw to

any other reason.

(c) Ifitis required to award departmental punisimtito any Armed
Police on the basis of being proved as accusetidygdurt in the
offence involving moral turpitude or being held toave

committed the offence pursuant to Section 27 ofAbie

special
bmit & rodt

by such Police

To propose punishment prior to issuance of

punishment If the concerned Armed Police does"
defense pursuant to Rule 91 or if the defeng
IS not satisfactory, the official auth erddepartmental
punishment shall, prior to issuing an of sgdegunishment, ask
such Armed Police to furnisi planation why gheposed

punishment should not be i upon him or her.

To set out the reason-why clarification is nosatisfactory. In

demanding the ation by any officer authedz to order

arding such police, the result thereof shalle also to mention
nd the reason of the proposed punishment alsblsinad to be set out

in such clarification.

Procedure relating to the order of punishment ad duplicate: (1)

While taking decision for any departmental punishtnagainst any
Armed Police, the officer authorized to order pbment, by
considering whether or not the sufficient opportynivas given to

furnish clarifications or explanation to the coneeat Armed Police and
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by reasonably evaluating all available materiablenices, clarification
and explanation, verdict shall be given by settg clear reason
thereof. The officer authorized to order punishmensuch a manner
shall have to take decision with his or her clepinmn regarding the

order for punishment.

(2) Notwithstanding anything contained elsewhere thms
Chapter, no decision shall have to be taken gisimgther punishment

after demanding the clarification, explanation byao one

punishment to any Armed Police. Provided thatt i$ red to give

lesser or higher punishment due to any reaso re as referred

to in Rules 92 and 94 shall have to be ful

order punishment shall no iake decision with igiective effect.
n in the case ofadmsconded one,
effect from the datebstanding.

Provided that in making«d

(5) If any Armed Police has been dismissed from sbevice
ursuant to Sub-clause (2) of Clause (b) of Rule @ officer
authorized to order punishment shall have to giwe information,
including the peculiarity with three generations, the Armed Police
Service Commission and Police Records Keeping &ffiand the

concerned agency shall also keep such informatiots records.
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Not to_effect the decision Any minor error that does not affect

substantially the action taken against any ArmeticBdy the officer

authorized pursuant to These Rules shall not atffectiecision.

Appeal (1) Any Armed Police who is not satisfied with theder for

punishment given pursuant to this Chapter may dppethe officer as

prescribed pursuant to Rule 88.

(2) In making appeal pursuant to Sub-rule (1)

procedures shall have to be followed:

(a)

(b)

(d)

(e)

pwing

The appeal making Armed Police is required to

appeal in his or her oy e and such appeal

shall have to b n in reasonable and

tion, as well as a copy of the order for

hment against which the appeal is being made,

In making an appeal, the appeal hearing offiaes
to be addressed, and appeal has to be filed wsth hi

) 28 . .
or her office or through the officer against whose

order the appeal has been made

The appeal shall have to be made within Thirty

Five days of receiving the order for punishment.

The concerned office shall register the appeal
received pursuant to Clause (d) and give a receipt

thereof to the concerned person.

28 Inserted by the Fifth Amendment.
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99. To consider the appeal and decisiorfl) If the appeal filed by any

Armed Police against the order of departmental gflunent does not
comply with the procedure as referred to in Rulet®® officer to hear

the appeal may reject such appeal.

(2) The officer to hear the appeal shall have tosater the
following matters as set out in all other filed apfs except the appeal
rejected pursuant to Sub-rule (1):

(&) Whether or not the reality of th ter taleen

the basis in the order of

established.
(b)  Whether or not the already establisired
sufficient for the ment.

(c)  Whether

insufficient or excessive.

ishment made is correct, saffici

(3) The offi

matters pursu

hear the appeal may, after adering the
to, Sub-rule (2), give final ortteeuphold or void the

punishme irded to the appellant or mitigaté gumishment.

100. working in good faith, while dischajing the duty,

ﬁot be guilty: While discharging the duty to be discharged by
authorized officer or Armed Police or whileaseg the order or

warrant issued by a court in good faith pursuantht® Act or these
Rules or other prevailing law shall not be lialdeany punishment and

to pay damages.
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Chapter-11

Provisions Relating to Leave

101. Armed Police deemed to be on duty all timeg1l) The Armed

Police shall be deemed to be on duty at all tiraasd, he or she may be

deputed to work at any time.

(2) The Armed Police shall be entitled to avail ta as are

mentioned in this Chapter. Provided, however, that-A Police

shall not claim the leaves as their right.

(3) Any Armed Police shall not a r leavgenerally,

during the period of training and deput cspleaction, except the

leave on public holidays, maternity nd obsexgleave.

(4) If any Armed Polic Id to have taking thiek leave,

obsequies leave, materni by showing fadsaild, he or she shall

be subject to depart “punishment pursuanhé&sd Rules.

102. Casual and festi
to a total of.T

eavdql) Every Armed Police shall be entitled

lve days leave with full salarg.iSix days as casual

ays as festival leave each year.

) The casual leave and festival leave of One ghatl not be

wed to accumulate and be taken in the followiear.

103. Home leave (1) Every Armed Police shall be entitled to getrieo
leave with full salary at the rate of one day feery Twelve working

days.

Explanation: For the purpose of this Sub-rule, working period

means and includes casual leave, festival leack, lesave, maternity
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leave, obsequies leave taken during such periodparudic holidays

during such period.

(2) The Armed Police may accumulate the home |leavaed by

him or her for up to One Hundred and Eighty days.

(3) In cases where any Armed Police is detached fre service

due to any reason, such an Armed Police shall bdeghto get a lump

sum amount against his or her accumulated home lktathe

salary being drawn by him or her in the post inchhn ) as lien.

(4) In cases where any Armed Police dies. beforeiviag the

edus or her near
ungapée against such

amount payable in lieu of the accumulated
relative shall be entitled to receive the.

accumulated home leave.

(5) An Armed Police on the home leave, stlehwe or

subject to suspension shall be entitled talgethome leave during

that period.

suffers<with other sufficient reason, may be gitka home leave up to
days in advance subject to deduction theesémmm the home

eave to be received by such Police in the yeaotoe.

(7) It any Armed Police, who has finished own acaolated
home leave and sick leave becomes sick for a lomg the or she may
obtain the home leave for up to Thirty days in nmmaxn in advance,
subject to deduction of the same from the homeeléawbe received in

the year to come.
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(8) While going home once a year on the home |led\a least
Seven days and returning to office from home aftenpleting the home
leave, an Armed Police shall get a time for jourregtythe rate of one
day for every eighKosh (Sixteen miles) if he or she travels on foot, and
in the case of travel by vehicle, train or aeronplaas many days as

required to complete such journey.

Sick leave (1) An Armed Police shall be entitled to get ayfybaid

sick leave of Twelve days in each year.

(2) In cases where an Armed Police fall sland the
accumulated sick leave is insufficient, a sk leave of a

maximum of Twelve days may be grante or her

(3) An Armed Police reques he sick leéea period of

more than Seven days shall ‘0 submit a cartdfiissued by a

recognized doctor.

Provided that, i es where the authority empesvéo grant

leave believes that ‘Submission of such a certéfic@as not generally
possible, he or may sanction that leave evidrout certificate, by

having the matter accordingly.

The Armed Police shall be entitled to get acglated the

ave earned by him or her.

(5) In cases where any Armed Police is detachead fhe service
due to any reason, such a Police shall be entitteget a lump sum
amount against his or her accumulated sick leatieeatate of the salary

being drawn by him or her in the post in which heloe has lien.

(6) In cases where any Armed Police dies beforeivieg the

amount payable in lieu of the accumulated sick dedlie person as
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referred to in Sub-rule (5) of Rule 56 shall beitesd to receive a lump

sum of the amount payable against such accumusatkdeave.

(7) If an Armed Police suffers from a serious dssgaand the
leave is insufficient even after making deductioont the advance home
leave to which he or she is entitled pursuant tb-&ule (7) of Rule
103, he or she may obtain a special sick leaveafaraximum of One

year.

olice is held not eligible to perform hishaer duty even after
-recovery of such sick or injury, such Armedié®khall be removed

rom the service.

(11) While living in governmental or other hospitatognized by
the government upon being sick or sustaining injurythe course of
performing the duty, every Armed Police shall beerded to be a
hospital patient until the recovery of such sickecovery and he or she
shall receive full salary and allowance for suchique If the Armed

Police is held not eligible to perform his or hartyl even after the
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recovery of such sick or injury, such Armed Polglall be removed

from the service.

(12) If any report has been submitted referring sic&ness of
any Armed Police, a physician may be deputed tpecswhether or

not such Police is sick.

(13) It is prohibited to depute any sick Armed PBelito any

government duty to unless the Physician deputeduaumt ub-rule

(12) declares that the said personnel can do s du -

Maternity leave (1) If any female Armed Po omes pregnant,

she shall be entitled to get Sixty days of ve with full salary

before or after the delivery.

(2) Maternity leave shall only for Two ésduring the

entire period of service.

(3) The concer ffice shall maintain up-to-dateords of the

maternity leave.

Obsequies leavdf any Armed Police has to observe obsequies as pe

shall be entitled to get obseqleese of Fifteen days
ary. A female Armed Police shall alse given same days of

les leave if her husband has to observe oieseq

Replacement leave The concerned chief of office may give

replacement leave to the Armed Police performingegament work on
any public holiday, making adjustment with one &m0t Provided that,

such replacement leave shall not exceed Sevenadl&)se time.

Study leave (1) An Armed Police who is to go to pursue studyon
being selected in the open competition or interad@pental

competition by obtaining approval of the concerdegpartmental head
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or upon being nominated by the Government of Ndpala foreign
scholarship available for the Government of Nepa&isubject that is
useful and most necessary for the Armed Service geaia study leave

during the period of study.

(2) An Armed Police shall be entitled to the studgve for a
maximum period of Three years at One time or vaiomes during the

service period.

Provided that, if the Government of Ne comrsd

necessary, it may add the period of the study l& 'wo years.

1 Sub-r®, any

(3) Notwithstanding anything cont )
leave for study on

Armed Police who has gone on th

nomination shall not be granted a ional ptiedve for the study

to full salary.

(5) Any

useful an

ed"Police, who is going for study in@bgect that is
cessary for the concerned group ifAtimeed Police, on
personal’e with the prior approval of the Goweent of Nepal, on
th )mmendation of the departmental head, mayarded the study

pursuant to Sub-rule (2).

(6) Notwithstanding anything contained in Sub-r(k), the
Armed Police going on study leave pursuant to Sue-5) shall not be

entitled to salary during the period of the stueigve.

(7) Any Armed Police who has not served in the gowveent

service for Five years shall not be entitled totgetstudy leave.
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29Provided that, if such a candidate is not foundhe Armed
Police who has served for such a period does mendhto pursue study,
then study leave may be granted to any Armed Policese service
period is less than that period to study a techsighject, setting aside

the reason for the same.

(8) An Armed Police who goes on the study leavdl gxacuted
a bond to the effect that he or she shall haveddkor the following

period in his or her service upon having completadh ;

and returned back:

Period of Minimum period fo

=

which service has to

be done

One year

(b) Fr hree months to Six months One and half year

From Six months to Nine months  Two years

From Nine months to One year Three years

(e) | From One year to Two years Four years

(H | From Two years to Three years Five years

(9) | From Three years to Four years Seven years

(h) | From Four years to Five years Eight years

29 Inserted by the Fifth Amendment.
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(9) If an Armed Police does not serve for the pieas referred to
in Sub-rule (8) after completing the study and meitwg back, the salary
and allowance received by such an Armed Policenduihe period of
study leave as well as other amounts set forthhe lhond shall be

recovered from such an Armed Police as governmees.d

109. Procedure for requesting the leavg1) For the sanctio a leave,

the Armed Police shall have to submit an applia e official

empowered to grant leave through his or her owit icating the
period of leave required for him or her, the mnthe same and
other details if required to go abroad; iaff empowered to
grant leave shall also have to give a ¢ fawyad or disapproval of

leave to such Armed Police.

(2) The official empo o grant leave may samcthe leave

from the date precedi g date of applicatiothefofficial is satisfied

with that it was net.possible to obtain prior ap@ioof the official
empowered to g eave or that the applicantrhade every attempt

to obtain pri

grant leave (1) If the chief of office of any Armed Police

110. _Offici
icé iS required to go on casual or festival Eave or she shall have to

approved by the pertinent higher office afi@ing on the leave.

(2) casual leave, festival leave, sick leave, obs=gleave to any
Inspector of the Armed Police and senior Officéwant that of the office
where the chief of office is Inspector or seniorhion or her and all
types of other leave to any other Armed Police qamnel may be

granted by the chief of office of the same office.
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(3) The home leave to an Inspector of the ArmedicBobr
Armed Police of higher level may be granted by theef of office of

one level higher.

(4) The casual leave or festival leave, maternibave,
replacement leave, obsequies leave and sick leavetinspector of the
Armed Police and Armed Police of higher level tHaspector of the
Headquarters may be granted by the concerned 8ectief and other

leave may be granted by the Inspector General ot olice or

officer designated by him or her and all types 0 the other

Armed Police may be granted by the concerne

(5) The Inspector General of Ar ice may gocasual

leave and festival leave by indicating mesalfror herself. While

going on the other leave, he or Il havebtaio approval of the

Government of Nepal.

111. Leave not to be con dThe Armed Police shall be required to

utilize the same I
Chapter. One t

hich he or she has takesupnt to this

f leave approved earlier shallbe converted into
another typ

112. ic’ holidays to be includedIn cases where any other type of

ave, except the casual leave, and festival léaken by a Armed
olice personnel ends on a public holiday and ifoheshe does not
attend the office on the next day of such publitday, the period of
such public holiday shall also be treated as tlaseledaken by him or
her stayed on another leave obtainable by him omiere no such

leave is due to him or her.

84

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



113.

114

www.lawcommission.gov.np

To remove the Armed Police from the Service whis absent

from the work without obtaining leave: (1) No Armed Police shall

be absent from work without obtaining leave pursuarthese Rules.

(2) The competent authority may remove such Armetic®

from the service who has remained absent by vigdeBiub-rule (1).

Provided that, it shall not be deemed to have esrtred this

Rule, in cases where the Armed Police personnelgba

without obtaining approval and submits an applaratio

leave has been approved.

er the eotx that
Kgepifice, submit a

(3) The concerned Armed Police
effect has already been given to the F
report within Thirty Five days of re hetioe of his or her being
absent, to the concerned offic s one leigHdr than the officer
who has recorded him or h sent, indicating thaitor her leave

should be approved.

(4) If the cont¢
(3) by the said

the conce

s of the report submitted parguto Sub-rule
ed Police personnel found tdrbe upon scrutiny,
officer may approve the leave and saformation of

he leave.

rd of leave(1) The official authorized to grant leave shalise

be maintained the records of leave of the ArrRadice working

under him or her.

(2) In being deputed upon any Armed Police beiaggferred or
promoted, the information of such transfer or praom along with the
record of leave of the Armed Police shall have éosbnt to the present
office. The record of such leave shall be maintdime the format as

mentioned in Schedule- 7.
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(3) One copy of excerpt of the records of leavespant to Sub-
rule (2) shall also be given to the concerned Arietice. While taking
action for promotion, the responsibility to subrsich record of the

leave shall be of the concerned office of the ArrRetice.

Chapter-12

Provisions Relating to Training

ny Armed Police included in the training osvs

wing recklessness in the training period cihvetents thereof shall

e indicated in the records.

(5) Any Armed Police who is so indicated in theawts pursuant
to Sub-rule (4) shall again be given an opportufatytraining for one
time. Departmental action shall be taken againstAtmed Police who

shows frustration and irresponsibleness even ih s@amning.

30 |nserted by the Fifth Amendment.
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(6) After the completion of the training, the corued training
centre shall prepare the records regarding the wxirehd character of
trainees during the training period and also semb@y thereof to the

office as referred to in Sub-rule (2) of Rule 26.

(7) The daily and travel allowance of trainees @ining for
travel to and from the training centre shall bepasscribed in these

Rules.

(8) Ration and allowance as per the prevai
given by the concerned training centre to those o are entitled

to ration.

(9) In case of going to the trai up to Thraenths, the

salary and allowance for that period be givetump sum by the
appointed office and in the c going to tlantng of more than
three months, a lump sum nt for three montht e given in

r the remaining periotl bleasent through

advance and the amo

the concerned traini entre from time to time.

ary uniform, as per the scale, shalldistributed

to all traine the training conducted for newrg

11) All trainees of the training except of therettraining shall
ven an amount not exceeding Two Hundred Rypeesraining

lowance.

(12) The trainer's allowance to be received by ttlagner and

guest trainer shall be as prescribed by the MinstHome Affairs.

116. Conduct of Examination (1) To take examination, after the

completion of training conducted pursuant to thireées, the Inspector

General of the Armed Police or Gazetted Officettaf Armed Police
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designated by him or her shall constitute an exanans conduction

committee.

(2) The Committee constituted pursuant to Sub-ile shall
have all powers to conduct the examination inclgdive publication of
results.

(3) The Committee constituted pursuant to Sub-idle may

depute officers of the training centre to any plaoeconduct the

examination.

(4) The Inspector General or Gazett ertted Armed

Police designated by him or her shall ma atniithe certificates

to be given to the trainees who have b ta@sthe training.

(5) The trainee who has  first position vare training

shall be rewarded.

(6) The trainee as failed in the basic or médl training of

the Armed Police r shall once more be givenapportunity to
participate in the_training. In case, if he or $tas failed even in that

training, no tment shall be given to sucleeson.

trainee who has failed in the recruit basarting of the

d Police, his or her appointment shall be vdide

Provided that, if a trainee becomes disabled upgstasing

injury while in training or falls ill for a long tne and fails the training
because of that reason, a chance examination Iséallven to him or
her for one time, and if he or she succeeds theniesdion, this Sub-

rule shall not be deemed to bar the appointingiohs candidate.

Nomination for the foreign training: (1) In nominating any

Gazetted Officer for a foreign training, the conteet under the
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chairpersonship of Additional Inspector GeneralD@aputy Inspector
General of the Armed Police of the Headquartermypeing the chief
looking after the trainings of the same office ancepresentative of the
Ministry of Home Affairs shall select potential chdates, on the basis
of seniority, experience, academic qualificationplementation of work
and ability, and submit the same to the Inspeceme®al of the Armed

Police for nomination.

(2) The Inspector General of the Armed Police.
tion of the
iyree candidate

e denta foreign

same to the Government of Nepal for the approval
candidate as recommended pursuant to Sub-ra
nominated by the Government of Nepal.

training.

(3) The Armed Police wh turned after pgrditng in a
foreign training shall have to in a worlatedl with the training,

for at least One year.

m of the Armed Police shall be as presaiibby the
rnment of Nepal in consultation with the Indpecseneral of the

rmed Police.

(2) The Armed Police shall, as per the level, beviled with
other goods of preliminary uniform (according tarsner and winter

seasons) as referred to in Schedule-8.

(3) Every Gazetted Armed Police Officer shall bevded with

ceremonial and tunic uniform as per the season, sarwth goods are
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required for the same shall be provided on thesbasiperiod of

consumption.

(4) If the uniform and goods distributed to the AdrPolice are
worn and torn after the expiry of specified period due to any
governmental work, the same shall be replaced agdelk by the

committeeslas referred to in Sub-rule (6).

(5)In the event of failure to provide readymad

mentioned in Sub-rule (2) to the Armed Police,-a

provided as per the local rate.

32(6) Notwithstanding anything cont the lawdorce, if
any goods out of the government ¢ controfjedds in the
Armed Police Force are looted in t yurse of drp@ice operation
Inspector Qeofefamed Police,

or become obsolete or usele
Home Affairs, thenister for Home

the Secretary at the Minist
Affairs and the Ca i Government of Nepal mayy ¢he
recommendation o . ollowing committee, orderamit, dispose or
auction such g alued at a maximum of Two Heddrhousand

Rupees, Three

undred Thousand Rupees, Five Hurbhedsand

above Five Hundred Thousand Rupeesctasty:

(@) Deputy Inspector General of Armed

Police, Armed Police Force

Headquarters, Operational Division -Chairperson
(b) Chief of Financial Administration

Division, Armed Police Force

Headquarters -Member
(c) Gazetted Second Class employee of

the Ministry of Home Affairs -Member

31 Amended by the Fifth Amendment.
32 Amended by the Fifth Amendment.
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(d) Gazetted Second Class employee of

the Office of Financial Comptroller

General -Member
(e) Expert in the concerned subject

designated by the Armed Police

Force Headquarters -Member
(H  Chief of Store Section, Armed Police

Force Headquarters

(9 Chief of Remission Section, A

Police Force Headquarters secretary

Explanation: For the  of this Sub-rule,
"controlled goods" mes
the Armed Po'

specified to

e arms, ammunitions of
rce and such goods as
ontrolled goods by the Armed

Police Force dquarters from time to time.

pter- 14

Miscellaneous

119. To m nventory book There shall be maintained Three

inven

pooks for cash, goods and documents emye&xrmed Police

nd handover of charge shall be made ashgesame book.

120. To notify the Records Keeping Office In the case of new or

promoted appointment, the appointing authority aathority having
the power to transfer as per these Rules shall thigeinformation of
such appointment or transfer directly to the Arnfedlice Records
Keeping Office and give a reference copy thereobme level higher

officer and the Headquarters.
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121. Restriction on leaving the job till Five years(1) Any Armed Police

shall not be allowed to quit the job till Five ysaof his or her

appointment.

Provided that, if any Armed Police is compelledquat the job
due to a reasonable reason, he or she shall haubtoit an application
to the authority indicating the reason thereof dride authority thinks
it reasonable, he or she may permit the Armed Patiqquit the job.

(2) The amount invested by the Governme) Napahn
Armed Police who has quitted the job pursuant 1) shall be

recovered from him or her.

olice, while making
genebgthass the level.

122. Not to bypass the level Any Ar

correspondence in any subject, s

123. Ration facility: All Armed

shall be given ration facili

including peon of the Armed Pealic

as prescribed by @@vernment of Nepal.

124. Provision relating“te=insurance facility The provision relating to

insurance facili the Armed Police shall be @mgscribed by the

Governmen

125. To in records of those who are ineligibl to employment

ny Armed Police has been dismissed from Ammed Police
Service, the authority so giving dismissal ordealshave to give the
information including the peculiarity with Three rggations to the
Commission and Records Keeping Office and the Headgrs. The
Headquarters shall have to give such informationht Armed Police

Offices thereunder.

(2) Based on the information received pursuantub-file (1),

the Records Keeping Office shall prepare and mairttae records of
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those who are ineligible to employment in the arnsedvice due to

being dismissed.

(3) If any person whose name is included in thems prepared
pursuant to Sub-rule (2) is re-appointed to the &drRolice Service or
post, he or she shall be immediately dismissednugzovering the

salary and allowance received after such re-appeint.

)

Police may provide the

to the Armed Police

ditional Inspector General or Deputy InspedEeneral of the
Armed Police working as chief of office, in the ead increment
of up to three grades or cash amount of up to Greu3and Five

Hundred Rupees,

(c)  Senior Superintendent of the Armed Police gpe3imtendent of
the Armed Police and Deputy Superintendent of threnedl
Police working as chief of office, in the caserdrement of up to

two grades or cash amount of up to One Thousan@édup
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Provided that, in the case of reward/prize to baviged
pursuant to Clause (c), the reward making officallsbbtain

prior approval of the Armed Police Headquarters.

128. To make hand-over Any Armed Police who has to hand over cash,

goods or documents shall have to hand over the tariee concerned
Armed Police within the prescribed time limit andetreceiver shall

have to take over the same within the same timg lim

129. To receive full salary and allowance after rest t in the

service If any Armed Police gets reinstatemel
having voided the decision or order to rem
from the service, such Armed Police receivdl fsalary,
allowances, ration, grade, if any, fron atdisfor her removal or

dismissal from the service up to the date of rateshent.

33Provided that, if an ed Police who has beenorerd or

dismissed from the servi¢e because of being abstbnd being absent
from the service istteinstated, he or she shall betentitled to any

f his or her abscondingadrsence.

130. ° < procedure of Armed Police Special Courtn taking

n% making decision of the case on the offelo be punished
nt to Section 27 of the Act, the Armed Po8pecial Court shall
xercise the powers and follow the procedures astiomed in the
Special Court Act, 2031 (1974).

131. Delegation of Power (1) The Government of Nepal may, by a

Notification published in the Nepal Gazette, detegaome of the
powers vested in it pursuant to these Rules toAtmed Police as

prescribed in the same Notification.

33 Inserted by the Fifth Amendment.
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(2) Any authority may so delegate powers vestedhiomor her
pursuant to these Rules to the lower level ArmedicPoas to be

exercisable at his or her general supervision.

132. Order of Armed Police The Inspector General of Armed Police may

publish such orders as may be required for theatiper of day-to-day
activities of the Armed Police Force. Departmematices including
those relating to the transfer, promotion and ingnof the Armed

Police shall also be published in the order todpilishe:

35132A. Formation and operation of the Armed Poli Welfare

Service Center (1) One Armed Police For effare Center may be

formed under the direct control of the A okcece Headquarters

for the operation and management evolentcamative activities,

honor of those incumbent an r employees whosignificant

133. Power to make alteration in ScheduleSThe Government of Nepal

y, by a Notification published in the Nepal Gézetalter the

Schedules of these Rules as per necessity.

134. Saving Other service facility including carrier developmhenade while
remaining in the previous post by any Armed Potreasferred to this
Armed Police service from other governmental serparsuant to the

Act shall be added in the service pursuant to tResdes.

34 Amended by the Fifth Amendment.
35 Inserted by the Fifth Amendment.
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135. Repeal (1) The Armed Police Rules, 2057 is, hereby, rigaea

(2) Any acts and action done and taken pursuanhéocArmed

Police Rules, 2057 shall be deemed to have beemr doa taken

pursuant to these Rules.
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Schedule - 1

(Relating to Rule 25)

Oath

knowledge and faith without fear or favor, affectior ill r unto none.

Signature of person taking oath:  Signature j'ministering oath:

Name:

Date: Name:

Place: Designation:
Office:

36 Amended by the Fifth Amendment.
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Schedule - 2

(Relating to Sub-rule (1) of Rule 26)

Format of Personal Description (Sheet roll) of Armd Police

01. Full name and surname :
02. Permanent address :
Zone :
District:
Village / Town :
Ward No. :
Village / Tole :
Block No. :

Temporary Address

03.
Zone:

District :

04.

District of Home:
05. Date of birth :
Year : Month: Day:
06. Citizenship:-
07. Religion :
98

Form No. - 01

8. Sex

led, name of spouse :
r. /| Mrs.

Profession of spouse :

12. Number of sons :

13. Number of daughters :
14. Name of father :
15. Occupation of father :
16. Name of grand-father:
17. Of nominee :
Name, surname:
Address :
Zone:
District :
Village / Town :
Ward No. :
Village / Tole :
Block No.:

www.lawcommission.gov.np
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18. Description of Appointment:
Name of Office:
Relation of the employee:
Post:
Level:
Service/group:
Date of appointment:

Year: Month : Day :

19. If worked in any governmental permanent posbredt, de n of the
same:

Name of Office:

Post:

Level:

Date of appointment:

Date of leaving:

The details written al are true. | have notnbeenvicted of any

offense with being disquali government ssgv| hereby make signature

covenanting that | shall_accept the punishment exstipe law, in case it is

proved that any rs written herein are writfgise or written with the

Signature of certifying

(Thumb impressions) Signature: Chief of office :

Seal of Office
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To be used by Police Records Keeping Office

1Employee's code No :

2. Date of attainment of age pursuant to Rule 49 :

Signature of mental Head or
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Name of employee Code Nemb
SN Service | Name | Class| Name of New Date of ary | Allowanc Book Remarks
and post | of post office appointment | assumption e registration
transfer and of office (to be filled
promotion in by Police
Records
Office
01 02 03 04 05 08 09 10 11 12

06
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Form No. 03
Educational qualification, training, seminar, caefece

(SLC or degree, diploma upto the highest degreeeaBb.C)

Name of employee Code number

Period of _ o _
N ) Educational institute's Details of
SN Certificate| Subject study

of degree | of study Division Remarks

From| To Name Address

01 02 03 04 05 06 07
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Form No. 04

Decoration, Letter of Appreciation conferred by

HIS MAJESTY THE KING

Name of employee

Code No.:

Serial Details of decoration,| Received | Reason of conferrin
No. letter of appreciation| on (date) | medals/ letter
apprecia
01 02 03 04 05
N\
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Form No. 05
Details of Departmental Punishment
Name of employee : Code No.:
Serial Type of Punishment| Date of Of appeal Remarks
order for
No. punishment Decision
01 02 03 04
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Form No. 06

Description of Leave and Medical Treatment

Name of employee: Code No.:
Home leave Sick leave Maternity leave St Extra ordinary leave Period of Medical expenses ”
% absent %
g Total | Utilized| Due| Total| Utilized Dug Totgl Utilide] Due | Total Due| Obtainable Utilized | Due Obtained | Amount %
. 14
period date
01 02 03 04 05 06 07 08 09 12 1B 14 15 16 1y 18 19
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Form No. 07
Details of work done in Categorized Area

Name of employee

_ Period Place or Place| To make the group of region's 5
> region or | of working by giving (3) sign & e E —UE)
T of | region 83 &
g Posting| of " § S
work o
From to

01 02 03 04 05 1 2 08
01 ‘

02

03

04 N\

05

06

Name of employee.: Code No. :

To by the Police Records Keeping Officease of necessity to
alter S mentioned above.

(1) Change of address:

(2) Change of nominee, if any, details thereof:

(3) In case of alteration in any other details dethils thereof:

Of concerned employee: Certifying officer's:
Signature: Signature:
Date: Date :
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Schedule - 3
(Relating to Sub-rule (1) of Rule 37)

Directive for filling up the evaluation form of work performance,

personal merit, character and capacity

(1) With an objective of probable evaluation foomotion on the basis of
work performance, personal merit, character anédadapof an Armed
Police, the provisions of forms as referred to antfl for the Gazetted

officers and as referred to in part 2 for non-gesteArmed ice have

been made.
(2) For every Armed Police, the Supervisor, vwand Review
Committee shall have to give their respecti 3zarately in three
separate columns. .
dilied up by him or her

ned thieiaian form of an

(3) The Supervisor shall have to send t
on the basis of the things as ar
Armed Police personnel to b ervised by hinh&Reviewer within
the 15th day of the month &h

(4) The Reviewer shall he

e concerned Review Commaitthim 15 days of

wan of each year.

so to send the sanseparately evaluating

on the same basis tc¢

receiving by him'

(5) The Revie ommittee shall also send the same séparately
evalu the same basis to the concerned pir@mmoommittee

ne month of receiving by it.

(6) evaluation of an Armed Police who has wdrkader more than

one Supervisor, Reviewer or Review committee in pagod shall be
made by those in whose under the said Armed Pbasevorked during
the end of such period.

(7)  The evaluator of each level required to fill tips form shall have to

mention name, post and date mandatorily.
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Part- 1

For Gazetted Armed Police Officers

Period ... ... ... ... ... from ... ... ... ... t0 ... ... ... ... ... Persondumber

......... Name, surname ... ... ............... Post ............... Office

Serial | Personal Merit, Character,To be filled| To be filled | To be filled | Total

No. capacity and work up by the | up by the the

performance supervisor| Reviewer lew

mmittee

At the rate At the rate
of of Maximum
Maximum ¢ 0.40 mark
for each for each
column column

1. Discipline and decenc

6. Activities

7. Decision making power and
dependency

8. Capacity of performing
work according to the

circumstances
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9. Capacity of planning and
organizing.
10. Use of professional skill
and knowledge
11. Ideological maturity
12. Capacity of performing
work according to direction
13. Capacity of controlling and
looking after
14. Encouragement and
devotion towards the work
15. Creative talent
16. Cooperative attitude
17. Work efficiency
18. Courage
19. Expressing capacity
20. Loyalty towards the
Total
Name of Supervisor :- Name of Reviewer :- Name, signature, date, post
. Signature - and office of the office
Date:- bearer of the Review
Post:- Post:- Committee:-
Office:- Office:- (@)
(b)
(c)
109
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co v from oL L oupto L. L Ll L. L. PersdNumber
......... Name, surname Post Office
Seria| Personal Merit, Character,To be filled| To be filled | To be filled | Total
| No. capacity and work up by the | up bythe | up bythe
performance supervisor| Reviewer
At the rate| At the At the rate
of of Ma. of Maximum
Maximum 2|1 ark | 0.80 mark
r each for each
column column
1. Discipline and cooperati
feeling
2. Physical capa

and power

Jocational knowledge, use
of skill and working
expertise.

Morality and honesty
Devotion and delicacy.
Capacity to work as per the

direction.
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8. Loyalty toward the service

9. Capacity to work according
to circumstance and
decisive power

10. Quantity and level of work

Total
Name of Supervisor :- Name of Reviewer :-
Signature - Signature -
Date:- Date:-
Post:- Post:-
Office:- Office:-
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Schedule - 4’
(Relating to Sub-rule (3) of Rule 37)

Supervisor, Reviewer and Review Committee

S.N. Post Supervisor Reviewer Review Committee

1. | Inspector General of | Secretary, Chief Secretary hief Secretary

the Armed Police Ministry of Home -~ etary, Ministry of

Affairs W\ Home Affairs

2. | Additional Inspector | Inspector Genera Secretary, Ministry of

General of the Armed| of the Armed Home Affairs

Police Police Affairs Inspector General of

the Armed Police

3. | Deputy Inspector Inspector Inspector General of

General of the Armed ctor GeneralGeneral of the |the Armed Police

Police ~=+0f the Armed Armed Police | Additional Inspector
Police General of the Armed
Police
4. 1iConcerned Additional Additional Inspector
Deputy Inspector Inspector General of the Armed

General of the | General of the | Police
Armed Police Armed Police | Concerned Deputy
Inspector General of

the Armed Police

37 Amended by the Fifth Amendment.
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Superintendent of the Concerned Concerned Concerned Deputy
Armed Police Senior Deputy Inspector General of
Superintendent otnspector the Armed Police
the Armed Police General of the | Concerned Senior
Armed Police | Superintendent of the

Armed Police

Deputy Superinten- | Concerned Concerned Concerned Deputy

dent of the Armed Superintendent oDeputy ector General of]

Police the Armed Police Inspector e Armed Police
General Concerned
Arme ' Superintendent of the

Armed Police

Inspector of the ArmedConcerned Concerned
%Superintendent Superintendent of the

fof the Armed Armed Police

Police Deputy

Police Concerned Deputy

superintendent of th¢

\D

Armed Police

Senior Sub-insp Concerned Concerned Concerned Deputy

ice |Inspector of the | Deputy Superintendent of the
ispector of | Armed Police Superintendent| Armed Police

d Police of the Armed | Concerned Inspector

Police of the Armed Police
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Assistant Sub- Concerned Sub-| Concerned Concerned Inspector
Inspector of the Armedinspector of the | Inspector of the| of the Armed Police
Police, Senior Armed Police Armed Police | Concerned Sub-

Constable, Constable Inspector of the
Armed Police

1%

and Deputy Constablg
of the Armed Police,

Armed Policeman
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Schedule - 5
(Relating to Rules 41 and 115)

Trainings required for promotion

Compulsory basic training:
Any Armed Police has to successfully complete tbkowing compulsory
trainings for being a potential candidate for proio and being included in

the professional training. No mark shall be counted the pulsory

training.

1. Armed Police Personnel basic training
Armed Police Sub-inspector basic training
Armed Police Inspector short-term basic

Armed Police inspector basic training

a M DN

Armed Police technical basic trai

Professional training:

The in-service internal and- n trainings tognen to the Armed Police

while calculating marks for’training for the purposf promotion are divided

into the following gro

Group A
ional training:

B |Iadar basic

. Pati pati training

Se Mu pati training
Gulmapati training
Command and staff college

Ganapati training

N o gk~ oW

Senior command or war college
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Group B
Service related training:
1. Arms raining
Tactics
Map reading

Co-existence

a 0D

Technical training (in the case of employee whoknas technician):

Communication, medical, engineering, computer at&ttecian,
armour, trade ship |

6. Logistics

7. Combat engineering

8. Counter insurgency and jungle warfar

9. Hostage negotiation and disarma

10.Crowd control

11.Psychological operation tr

12.Sniper training

13. Mountain warfare .

Group C
Physical tra

5. Gymnastics

6. Boxing
7. Taekwondo

116

www.lawcommission.gov.np

PURL: https://www.legal-tools.org/doc/8fbb49/



www.lawcommission.gov.np

Group D
Administration related
1. Financial and assistant administration
(a) Accounts (b) Store (c) Office assistant
2. Records and Administration
Personnel Administration/Records Management
3. Administration training/general administration

4. Management and planning

5. Natural calamity management

Group E
Relating to security
1. Security of VIP

2. Airport security

3. Border security

4. Security of important enter

5. Threat evaluation and. illance
6. Counter terrorism/caur --. espionage

4. Collection of crime information
5. Crime investigation and control
(¢)  With the approval of the Inspector General leé tArmed Police, the
Human Resources Development Directorate at the diesaters may
prepare curriculum manuals, as required, on th@gstgounder the said
Groups and may also make timely alterations in sgahriculum

manuals.
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The maximum marks to be obtained under eaclushall be ten. The

division of class and marks shall be as follows:

Division Percentage Marks
A Above 80% 10
B 65 to 79.99% 9
C 50 to 64.99% 8
D 40 to 49.99% 7

For the trainings in which examinations of btithoretical a
subjects are held, the division of total markstfogoreti

per Clause (e) and the following provision shalp

ractical

hall be as

e practical

examination:

Division Percentage

Chhya Above 65%

Ya 50 to 64.99% 8
Gyna 40 to 49. 7

In determining the figur
practical knowledge,

obtained in both ex

118
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(Relating to Rule 88)

Authority to give the Order of Departmental Punishment and Authority

to Hear Appeal

Class/designation

Order of punishment

Authority aaler

punishment

Authority

to

hear appeal

X

\D

(1) Peon of(a) To warn, admonish, to recovéa) Concerned Subfa) Concerne
equivalent theretpthe loss, incurred to the Governmelmispector or Inspector of th¢
of the Armed of Nepal due to negligence or ng Sub-Armed Police
Police obedience of the rule or order, fu the
or partly by deducting from
salary or allowance, to give e
he
tfb) Concerned(b) Concerne

nent service in future.

nDeputy
hBuperintendent ¢

nthe Armed Police

of the Armed

— L

Superintenden
Police o]
Senior
Superintendent
of the Armed

Police
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(2) Police-man o

the Armed Police

f(a) To warn, admonish, to writéa)

prejudicial opinion in the repo
regarding to conduct to recover t
loss incurred to the Government
Nepal due to negligence or ng
obedience of the rule or order fu
or partly by deducting from th
salary or allowance, to give physic
punishment, to cause additiof
guarding duty (fatigue) or to keep
detention in the battalion up
fiteen days by causing or n

causing the same.

rDeputy Superintenden
f®uperintendent aqwof the Armed
ofspector or Police of
)Assistant Sub-Senior

Inspector of theSuperintendent

@rmed Police of the Armed

cal
nal

in

X

Concerned(a) Concerne

—

Police

Bt i

(b) To diminish to the low

nent service in future.

e(b)
&uperintend-ent oDeputy

iorthe Armed Policelnspector

udr

nBuperintend-ent gfArmed Police
e Armed Police

Dr

—

Concerned(b) Concerne(

Senion General of the

\D
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3)

Constable,

Constable, Deputywithhold

Constable of th

Armed Police

Seniof

prejudicial opinion in the t

increment of salary f
incurred to t

erecover the loss

Government of Nepal due

negligence or non-obedience of

rule or order fully or partly b

deducting from the salary
allowance, to give physic
punishment, to cause additiof

detention in the battalion up
fiteen days by causing or

causing the same.

(@) To warn, admonish, to writéa)

guarding duty (fatigue) or to keep|i

pDeputy
&Guperintendent,

Haspector

pArmed Police

Concerned(a)

or Sub-Superintendent

thspector orof the Armed
[Aessistant Sub-Police
yinspector of the

i

Superintendent

or Seniof

(b) To demote to the

olding generally disqualifig

eb)

&uperintendent

iothe Armed Policelnspector

udr

nBuperintendent

Concerned(b) Concerne(

Senior

e Armed Police

—

oDeputy

General of the

\D

ofArmed Police

2d
f-government service in future.
{a) To give warning, admonish [d@) Concerned(a)
Inspector of” thewrite prejudicial opinion in theDeputy Superintendent

Armed Police

report relating to conduct

Superintendent

Inspector of

Armed Police

Inspector or Sub-Police

theSenior

oof the Armed

or

Superintendent
of the Armed

Police
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(b) To withhold the increment
salary, to recover the loss causec
the Government of Nepal due
negligence or non-obedience of
rule or order, fully or partly from th
salary or allowance and to withhg

promotion.

—

Dfb) Concerne
] Saperintendent
the Armed Policg
[loe

e&uperintendent

i(b) Concerneg

oDeputy

2lnspector

Senion General or in

ohis or absence

lthe Armed Police |Inspector

General of the

\D

Armed Police

(c) To demote to the lower tin
scale or to the lower scale of t
same time scale, to demote to
lower post, to remove from t
service without holding disqualifi
for the government service
or to dismiss from

holding disqualified

S

i)

rGeneral of the

Inspecto

\D

sbArmed Police

admonish, wr

(5) Senior Sub &) Concerned(a)
Inspector and Suk in the reporDeputy Superintendent
Inspector of th¢ onduct Superintendent qmwof the Armed
Armed Police Inspector of thePolice o]
Armed Police Senior
Superintendent
of the Armed
Police
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—

(b) To withhold the increment ofb) Concerned(b) Concerne(
salary, to recover the loss causedSaperintendent oDeputy

the Government of Nepal due [thhe Armed Policelnspector
negligence or non-obedience of tloe Senion General or in
rule or order, fully or partly from the&Superintendent ohis or her
salary or allowance and to withhalthe Armed Police |absence
promotion. Inspector

General of the

\D

wArmed Police

—F

(c) To demote to the lower tin ector (c) Governmen

scale or to the lower scale of t theof Nepal
same time scale, to demote to
lower post, to remove from (th

service without holding dis

X

rning, admonish, wr Concerned(a) Concerne

(6) Inspector o
the Armed Police opinion in the repofBenior Deputy
‘to conduct. Superintendent  ginspector
Superintendent qiGeneral or in

Deputy his or het

Superintendent ofabsence
the Armed Police |Inspector

General of the

\D

Armed Police
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—

(b) To withhold the increment ofb) Concerned(b) Concerne
salary, to recover the loss causedeputy InspectorAdditional

the Government of Nepal due [General of thelnspector

negligence or non-obedience of tAegmed Police General of the
rule or order, fully or partly from the Armed Police
salary or allowance and to withhaqld or in his or hef
promotion. absence
Inspector

General of the

\D

Armed Police

—F

(c) To demote to the lower tin (c) Governmen

scale or to the lower scale of t of Nepal

same time scale, to demote tg

lower post, to remove f

Service without holding

for the government se in futyre

or to dismiss - the service
@) Deputy /e warning, admonish, write) Concerned (a) Concerned
Superintendent (¢ | opinion in the reporGenior Deputy
the Armed Poli lating to conduct. Superintendent of | Inspector

the Armed Police |General or in
or Superintendent his or her
of the Armed absence
Police Inspector

General of the

\D

Armed Police
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(b) To withhold the increment ofb) Inspector (b)
salary, to recover the loss caused@eneral of the Government of
the Government of Nepal due |[tArmed Police Nepal
negligence or non-obedience of the
rule or order, fully or partly from the

salary or allowance.

(c) To diminish to the lower timgc) Government ofGovernment of

scale or to the lower scale of thdepal 4./ Nepal

same time scale, to diminish to the
lower post, to remove from the
service without holding disqualifie
for the government service in futy
or to dismiss from the se
holding disqualified gener

government service in futu

(8) Superintendenta) To give warning ish, writea) Concerned (a) Inspector

of the Armed prejudicial opini the reporBenior General of the

Police relating to co Superintendent or | Armed Police.

concerned Deputy
Inspector General
of the Armed

Police
1 (b) To withhold the increment ofb) Inspector (b)
salary, to recover the loss caused@eneral of the Government of
the Government of Nepal due |[tArmed Police. Nepal

negligence or non-obedience of the
rule or order, fully or partly from the
d

salary or allowance and to withhg

promotion.
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—

(c) To demote to the lower timé) Government of | (c) Governmen
scale or to the lower scale of thdepal of Nepal

same time scale, to demote to the
lower post, to remove from the
service without holding disqualified
for the government service in future
or to dismiss from the service
holding disqualified generally for

government service in future.

9 Senior (a) To give warning, admonish, wr (a) Inspector

Superintendent ofrejudicial opinion in the repo General of the

the Armed Police | relating to conduct. Armed Police

Police or Deputy

Inspector General
of the Armed

Police
(b) To withho -. increment pfb) Inspector (b)
salary, to recover the loss caused@eneral of the Government of
ment of Nepal due |thrmed Police. Nepal

e or non-obedience of the
or order, fully or partly from the

salary or allowance and to withhaqld

promotion.
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(c) To demote to the lower tin
scale or to the lower scale of t
same time scale, to demote to
lower post, to remove from t
service without holding disqualifie
for the government service in futy
or to dismiss from the servi
holding disqualified generally fg

government service in future.

néc) Government of
Héepal

the

e

d

re

(c) Governmen

of Nepal

(10)
Inspector Generz
Additiona
Inspector Generz
the

Deputy

and

of Armed

Police

(a) To give warning, admonish, wr
abrejudicial opinion in the repo

relating to conduct.

31

(a) Governmen

of Nepal

(b) To withhold the i

salary, to recove

rement

loss caused
the Governments-of Nepal due

negligence“er/non-obedience of

bfb) Government of

| Nepal

(b)
Government of

Nepal
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service without holding disqualifie

for the government service in futy

government service in future.

(c) To demote to the lower timé) Government of | (c) Governmen
scale or to the lower scale of thdepal of Nepal
same time scale, to demote to the

lower post, to remove from the

or to dismiss from the service

holding disqualified generally for

—

d

re

(11) Inspecto

General of

Armed Police

the

r(a) To give warning, admonish, wr

relating to conduct, to withhold tk

increment of salary, to dimini

the lower time scale or low

iry or allowance,
o the lower post, f

from the service witho

government service in future or
dismiss from the service holdi
disqualified generally fo

government service in future.

eprejudicial opinion in the reporiNep

disqualified for the

~

(a) Governmen

of Nepal
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Name of employee:

Level and post :

(Relating to Sub-rule (2) of Rule 114)

Description of leave and medical expens

Schedule- 7
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Service/group:
Code No.
Casual and Home Leave Sick Leave Obsequies Study Leave Extraordinary Received s 9
=
. o 0
Festival Leave Leave Leave for o Q 2| x
> L £ ®
' T E O
- medical | 8 § 8| §
o D ¢ O X
S Expenses in & ©
2 i
o
n
8]
a 3 3 3 3 3 3 =
T % |5 |E|8|5 ¢ S35 |E|%|5 B85 5|85 |8z
° |18 s k|3 |z |8 S8 I3 |3 | |38s|R|3|l<c a8
[ 8 [ g | = [ 8| = s [ 8 | F s g
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Schedule - 8

(Relating to Sub-rule (2) of Rule 118)

Preliminary dresses and goods for Armed Policec@&ffand Armed

www.lawcommission.gov.np

police-man
(@) Personal goods.

S.N. Description Quantity Period for consumption
1. Terracotta shirt for summer 2 2 years
2. Terra-cotta Pantaloon for summer 2 2 years
3. Combat dress 2 pairs 1 year
4. Jeans under-wear 2 1 year
S. Barret Cap O 1 year
6. Whistle 1\ 5 years
7. Whistle cord lyear
8. Wave belt A 4 years
9. P.T. under-wear 1 pair 1 year
10. P.T. Shoes 1 pair 1 year
11. Boot N\ 1 pair 1 year
12. Police shoulder badge 1 pair 5 years
13. Cap badge 1 pair 10 years
14. Woolen blanket 2 2 years
15. Ground sheet 1 3 years
16. Line rope 10 meters 5 years
17. | Phares-cap ummer purpose (for officerg onl 1 5 years
18. Rain coat\ 1 2 years
19. 1 2 years
20. 1 5 years
21. Khukuri (Nepali knife) 1 10 years
22. Insignia (summer and winter seasons) 1 pair edrsy
23. Jungle Hat 1 3 years
24. Mess tean 1 3 years
25. Top boot (Only for senior officers) 1 pair 2y
26. Sleeping bag 1 3 years
27. Mattress 1 3 years
28. Summer and winter tunic set (colordox, aculet, 1/1 7 years

leather belt, tie, insignia etc.)

29. Summer and winter ceremonial set (Only for iaze 1/1 7 years

officers)
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(@) Unit goods
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S.N Description Quantity Period for consumptign
1. Rain suit 1 2 years
2. Plorosent cross-belt 1 4 years
3. Police baton 1 5 years
4. Baton holder 1 2 years
5. Note book holder 1 2 years
6. Revolver (for officers only) 1 5 years
7. Bullet pose (for officers only) 1 5 years
8. Helmet 1 4 years
9. Web equipment set 1 3 years
10. Water tumlet along with carrier 3

(c) Winter uniform

Quantity

S.N. Description Period for consumptign
1. Woolen shirt 2 2 years
2. Woolen trouser 2 2 years

3. Camp comfort 1 4 years

4. Woolen socks 1 pair 1 year

5. Woolen jacket 1 1 year
6. Warm globes 2 pairs 2 years
7. Woolen under wear 2 2 years
8. Woolen hine 2 2 years
9. Jacket g 1/1 2 years

(d) Other good ‘

S.N. Description Quantity Period for consumption
1. Nail 6 pairs 10 years
2. First aid box 1 2 years

3. Binoculars 1 10 years

4. Camera 1 10 years

5. Films, as required
6. Pragmatic oil compass 2 10 years
7. Map of the concerned area 3 sets 5 years.
8. Map case 2 sets 2 years
9. Service protector 2 2 years

10. Very light Pistol 1 15 years
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11.

Totas, as required

1 year

12.

Tents, as required

6 years

(e) Goods and uniform to be provided to Police geon

S.N. Description Quantity Period for consumptic
1. Shoes (Combat dress) 2pairs 2 years
2. Jacket 1 2 years
3. PT vest 4 pairs 2 years
4. Underwear 2 sets 2 years
5. PT shoes 2 pairs 2 years
6. Woolen socks 2 pairs | 2 years
7. Summer socks 2 pai N 2 years
8. Woolen vest 1 year
9. Ground sheet 3 years
10. Mosquito net 1 set 3 years
11. Blanket 2 sets 3 years
12. Raincoat R 1 set 3 years
13. Messtean 1 set 2 years
14. Woolen under trouser 1 set 2 years
15. Woolen under vest 1 set 2 years
16. 24 inch box (tin) 1 set 5 years
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